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ORWOOD’

Global and International
presence is the primary
objective. We don‘t only aim
but also working forward on
reaching that goal and
continuously improving
every method we use.

Our goal is to share our
expertise and experience
to everybody as well as to
develop our craft - which can
be attained by enrolling
ourselves in any projects
anywhere possible.

We will continue to show

outmost commitmenton all  J=—7—"" ~”\\ N
projects without sacrificing
time and best quality. 7

ORWOOD TEAM is the
structure of company who is
looking for one and only
target which is ...

To Be a Part of Every Project
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SIMPLY ...

WE ARE A

CREATIVE MODERN
INTERIOR DESIGN

AND FIT OUT COMPANY
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MISSION

to provide the
qualified solution
for the right space.

VISION

to be a part of every
project.




345K+

ltems Produced

200+

Completed Projects

22+

Countries

24+

Years of Experience




We arein..

TURNKEY FF&E
SOLUTIONS

CONTRACT Value
FURNITURE Engineering

ORWOOD’




How We Work..

Receiving vision, ideas, designs, cut
sheets, architect and ID file. Analyzing,
Em estimating, and submitting technical and
smommm  financial proposal, considering the market
EmummE  ond quality.

Moving deeply in the space together with
client, producing renderings, specifying
materials, calculating quantities, material
boards, and drawing technical details..
Finally preparing the design package.

Brainstorming and listing all ideas.
Finalizing plans and furniture layout taking
in consideration the efficiency of
circulation and space using.

Stepping on the site with the design
package. Managing the works, supervising
the quality, and applying ORWOOD
experience on ground. Making client
visions real.

———ORWOOD"



What Makes Us..
UNIQUE

Accuracy

ORWOOD are distinguished from the rest of the competitors in this
field through our industry which relies on high precision because we
use advanced technologies such as CNCs and thus ensure
accuracy in production, high quality and speed to satisfy our
customers in addition to the appropriate prices that we offer to
customers.

Mastery

Ability to fabricate different types of creations and models
according to the nature of each market and different customer
requirements.

The long experience in the field increased ORWOOD's
professionalism and flexibility in dealing with complexity.

ECO Friendly

Recently - there has been a growing interest in environmentally -
friendly materials. As large number of people are beginning to take
care of the so-called carbon footprint. With vases, jugs and
chandeliers made from recycled materials, up to carpets woven
from melted plastic yarns, to chairs made of wood on which rusty
nail holes remained. There are some concepts that can guide us to
choose environmentally friendly materials.

Creativity

Ability to create and implement designs that meet the wishes and
aspirations of clients, each depending on nature, style and materials
they desire. ORWOOD uses a variety of raw materials designs that
vary depending on the size of the project, Furniture and furnishings
vary from modern furniture to international standards - and
traditional furniture inspired by local heritage.

———ORWOOD"
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ORWOOD

ORWOOD excels in
delivering turnkey
FF&E and Joinery
solutions with a
strong focus on
project management.

From planning to
execution, we ensure
quality, timeliness,
and cost-efficiency
across every stage,
tailored to meet the
unique demands of
each project

ORWOOD:
To be a part of every
project

o,
v

Hi Mobilya is a Turkish
brand offering simple,
smart, and flexible
furniture solutions.

Our 100% Turkish-made
designs fit effortlessly
into any space—
blending creativity with
practicality.

Specializing in
wholesale, we deliver
quality furniture to over
20 countries worldwide.

Hi Mobilya:
Simple. Smart
Everywhere.

SILADU

SILADO is our
creative force in Italy,
specializing in high-
end interior and
furniture design.

With a deep
understanding of
aesthetics,
functionality, and
trends, SILADO brings
elegance and
innovation to every
project, shaping
distinctive spaces
with precision and
style.

SILADC:
ltalian design.
Global impact.
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FACTORY &
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3rd Annual Africa
Hotel Expansion Summit

ORWOOD




3rd Annual Africa
Hotel Expansion Summit
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4th Annual Africa
Hotel Expansion Summit
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4th Annual Africa
Hotel Expansion Summit

frica Hotel Expansion Summit

s Salaam, Tanzania

ORWOOD’

Hotel Fitout Solutions

Our Mission: is to provide the qualified solution for the right space.
Qur Vision: is to be a part of every project,

ORWOQD is a multinational
organization that has one of the
most experienced team who can
give the solution of all parts of the
interior works.

QUR CLIENTS

)

DOUBLETREE

Dubai Office

£,0.80x 91402
Dubai - UAE
Tel: #9571 4 8800631
Fax: +971 4 8800632
info@ orcompanies.com

ORWOOD major activity is to
provide an interior Turnkey
Solution for the whole project

or a part of it. Turnkey means

to receive client’s verbal
requirements and turn them into
real visual elements.

¢
PROTEA HOTELS
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RAMADA

ORWOOD provides variety of
services as follow:
* Interior conteacting
+ Interior design
* Wooden doors, kitchens, and
wardrobes

I.EGOI.AD

D UBAI

Dar Es Salaam Office

P.0O.Box 105102 Masaki
Dar Es Salaam - Tanzania
Tel: 4235 774 880633

Qowo0deaBOroompanes com
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* Turnkey Solusions
* FR&E

* Design & Build
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Dar es Salaam

TO WHOM IT MAY CONCERN

This is to certify and put on records that M/s ORWOOD (ORIENT
PALACE BUILDING MATERIALS LLC), undertook and completed all the
interior wood-works on a turn-key basis.

From timely supplies, installation and handover the ORWOOD team
stood by us and completed the project in lines with the quality and
timelines.

The quality of materials and workmanship is excellent and at par with
best in the industry.

Their support during the project stage was remarkable and their turn-
around after project handover was exemplary.

Their support to the hotel even after two years of handover, continues
unabated.

We would readily and strongly recommend ORWOOD (PALACE
BUILDING MATERIALS LLC) to any hotel and/or project for their works
and support.

We would ourselves appreciate to use their expertise and services for
our other projects thit may come up in time.

ORWOOD




Retelnes:

@ ncub

To Whom It May Concern

We, Afrina Company for Construction & Urban Development, hereby

acknowledges:

ORWOOD International LTD
Tahtakale mah. Firat 1 ed. No.59.

Istanbul - Turkey

As an approved and certified vendor (manufacturer, supplier, installer)
for the products of deors and bathrooms vanities.

We would recommend ORWOOD International LTD for projects
insice/outside the Kingdom of Saudi Arabia.

loddah JESA
Afrire Compary for Comtrurtion B Lvdan Dev.
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QAWARDS ®

hotel show

In 2014, ORWOOD, a
renowned global leader
in interior design and fit-

out services, earned
prestigious recognition

forits outstanding
contributions to the
industry. With an
impressive portfolio of
over 200 successfully
completed projects
across various sectors,
ORWOOD has solidified
its reputation for
delivering innovative
and high-quality
solutions worldwide.

Specializing in contract
furniture, turnkey
solutions, and design
development,
ORWOOD combines
creativity, precision,
and functionality to
transform visions into
reality. Their expertise
extends to crafting
tailor-made interiors
that meet the unique
needs of their clients,
consistently setting new
standards in design
excellence and client
satisfaction.

———ORWOOD"
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The method statement essential process based on
contracting; comes in three main stages:

Pre-Award

Developing the offer:

» Understanding the customer's requirements
and can deliver value for the contract.

= Developing a win strategy covering
execution and risk mifigation plans.

=  Submit a final offer.

Negotiating & Signing the Contract:

» Contract drafting, negoftiating and clarifying.

= Contract preparation by legal tfeam to
manage legal conformity, resolving any
conflicts between the contracting parties as
well as any final issues.

= Contract exchanged and signed.

Post-Award

Performance Monitoring and Contract
End:

=  Contract implementation with its financial
conditions.
= Project Execution & fulfill all contract

requirements.

ORWOOD




Post-Award

Monitoring &
Quality Control

» Implementation according to
timeline schedule.

=  Quality control is applied during
the project workflow according
to the phases:

0]

0]
0]
0]

Technical Study,

Project Implementation,
Delivery and Installation,
Handover,

Quality control can go beyond
internal implementations to follow up
with the customer to provide the
correct instructions and procedures
for external implementations.

———ORWOOD"



Post-Award : e g
_ Project Initiation

PROJECT
EXECUTION

What, Who & How

Planning
Assign, Define & Plan

Technical Study

Study, Spec & Arrange

Fulfilment
Tuned, Engage & Report

Delivery & Installation

Receive, Arrange & Install

Handover

How to Handle End Matters

After Sales

Care, Support & Advice

ORWOOD’



Project Initiation
What, Who & How

@ = Whatis the project scope?
=  What the project is aiming to
achieve?
= What are the project needs?

@ = Whois going to be involved in
managing the project, controlling
the documents and what are
their responsibilitiese
= Who are the project
stakeholders?e

@ » How and when will the project
be delivered?
= How will risk be managed?
=  How will quality be managed?

Create a project charter or a project initiation document (PID):
% Describes the project in its enfirety,
»  What the project goals are? (using S.M.A.R.T. or C.L.E.A.R. methods.)

% How goals will be carried out?

7

Phase Objective:

% To define the project at a broad level.
% To decide if the projectisa “go.”

———ORWOOD"




Planning
Assign, Define & Plan

Assign Project HRs:

= PM,

= Team,

= roles and responsibilities,
= assignment of tasks.

Define Project Parameters:
=  Scope Statement Defining:
= milestones,
= objectives,
= keydeliverables, with
estimated due dates and
essential deadlines.
= Work Breakdown Schedule (WBS)
— breaking down the project
scope into manageable sections
for the team.
=  Milestones — identifying high-level
goals that need to be met
throughout the project.
=  Estimating costs.
= Project material table -
determine the ready-made, raw
and that need-to-be- installed
materials.
=  Shipments’ estimation.
= Shipping methods.

———ORWOOD"



Planning
Assign, Define & Plan

@ Plan the Project:
« Setup the Project Plan:

« the procurement of
resources,

« how to produce quality
output,

« Gantt Chart - plan out tasks and
milestones on the project
timeline.

« Communication Plan —in case of
the project involves outside
stakeholders.

+ Risk Management Plan: carry out
risk assessment and setting a plan
to handle risks and unforeseen
circumstances, i.e.: unrealistic
time and cost estimates,
changing requirements, and lack
of committed resources.

@ Hold a kickoff meeting

Phase Objective:

% To focuses on core keys to a successful project management.

% To laid out and develop the project roadmap that everyone will
follow.

———ORWOOD"



Technical Study

Study, Spec & Arrange

»  Studying and analyzing of the
project.
» Defining and approving the as
built measurements.
= Defining and approving the site
readiness.
»  Quantities Survey.
=  Drawings:
=  Shop drawings,
= Sections,
= Elevations.
= Approvals (if any)
= Specs, Materials, Samples
Approvals,
= Drawing’'s Approvals,
= Modification’s, Variations
Approvals.
= Tech Deliveries
= BOQ,
=  Drawings,
= |nstallation Guide (if any).
» Meet often and fix issues as they
rise.

K

K

K

Phase Objective:
% Coming up with the project study and technical analysis, with the
set related of documents.

———ORWOOD"




Fulfilment
Tuned, Engage & Report

@ Prepare for trade-offs: Time, cost,
and quality are the three related
variables that typically dictate what
you can achieve.

Quality = Time + Cost
Hold weekly feam meetings,

Mange problems and fix issues as
they rise.

Setting the Procurements &/or

Production Plan.

» Allocate and manage the
project sources and resources for
all materials and services
required for the project,

= Define priorities,

= Build the material or process.

& OO

@ Logistic
= Define shipments and delivery
method,
=  Material Coding,
= Packaging,
»  Shipping booking and loading.

Phase Objective:
% Complete the fulfillment of all project materials.
% Shipping the project.

# Hints #

» change any of these variables, and you change your outcome.

» such variables alterations often occur in the middle of a project.

+ knowing from the start which variable is most important to each stakeholder will help making the right changes along the way.
+ everyone should be informed of any tweaks and what the consequences will be in terms of time, cost, and %uoli’ry.

ORWOOD




Fulfilment

Logistic Management

ORWOOD
inward Main Store outward

Procurement

& Productlon\\9 H U B

Sorting _I Packing List
Assembllng Packing & Repacking

Coding

(] [ ]
Shipping -
controlled by
—. 1 ° }
Payments  Site Delivery Agreement
Readiness

- Site Store

prepared for
e/ —
Products Receiving Installation

Distributions
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Delivery & Installation

Receive, Arrange & Install

@ = Assigning a site manager (Team).
=  Supervising and following the
shipment.

@ = Site managing, controling and
preparing.
=  On-site distribution.

@ = Coordinating with any third party
at site (i.e. MEP, Painting
contractors, etc.)
= Following and supporting the
installation team.

.\ Local Operations
eiving O O

shipping . .
document & ’Dellvery ggrli-r?Odmg &
Clearing 9
Unpacking Distributing to the
& Fixing final space

Phase Objective: Handover
% Delivery to the site,

< Installation execution.

ORWOOD




Handover

How to Handle End Matters

Evaluate project performance:

Phase Objective:

K

K

K

Checking if project meet its goals
or no longer apply.

Comparing progress with the
scope everyone agreed on at
the beginning.

This will define how well the
project has performed, and if
there’s still work to do.
Discussing the findings with
stakeholders, making sure reach
consensus with them on

how “finished” the project is.
Keeping the scope front and
center so everyone uses the
same yardstick to measure
success.

Recognizing the team’s efforts
and accomplishments.

Close the project:

Confirming delivering all of the
deliverables (materials,
documents hardcopies and/or
softcopies).

Confirm closing all related deals.
Signing off the project, receipt
and completion.

% Though some projects feel endless, they all, eventually, come to

a close.

% Handover all of the project deliveries.
% Close the project.

———ORWOOD"




After Sales

Care, Support & Advice

N =  Warranty services,
N .
N = Online support,
= Return/Replacement,
= Upgrades,
Best after-sales practices:
@ » Make the client feel valued,
N

= Streamline the service process,

= Build a positive atmosphere,

= Listen fo client,

=  Monitor and refine the
performance.

“The more you wow your clients, the more they're likely to wow you
right back with their loyalty and enthusiasm. Will become the brand
ambassadors, reviewers, and tfrusted voices who'll give you great
reviews"

Phase Objective:
% Satisfied, loyal and sustainable client.
% Enhance confidence in the company and ifs services.

———ORWOOD"
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Quality Management System

Environmental Management

System

Occupational Health and
Safety Management System

Our certifications in ISO, demonstrate our commitment to
quality, sustainability, and occupational health and safety,
ensuring excellence in every project we deliver.

ORWOOD
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At ORWOOD, we are committed to maintaining the
highest standards of Health, Safety, and Environmental
(HSE) management across all our projects.

Our policies are designed to ensure the safety and
well-being of our employees, subcontractors, clients,
and the surrounding environment.

We adhere to internationally recognized HSE
regulations and best practices to mitigate risks, prevent
workplace incidents, and promote a culture of safety
and environmental responsibility.
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General HSE Requirements

ORWOOD implements a proactive HSE management

system that includes:

= A comprehensive HSE policy that aligns with
international standards and local regulatory
requirements,

» Risk assessments and hazard identification for all
work activities to establish necessary control
measures.

= Mandatory HSE training for all employees to ensure
awareness and compliance with safety and
environmental protocols.

= Provision and enforcement of Personal Protective
Equipment (PPE) based on job-specific risks.

= Regular safety audits and inspections to maintain
compliance and continuously improve workplace
safety.

= Emergency preparedness and response plans to
effectively manage incidents and reduce their
impact.

Occupational Health & Safety

= ORWOOD ensures a safe working environment by
implementing a structured occupational health and
safety program,

= Designated Health & Safety Officers are deployed
based on workforce size to oversee safety
measures and compliance.

= Employees are encouraged to participate in HSE
programs and report unsafe conditions to foster a
strong safety culture.
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Environmental Responsibility

= ORWOOD is committed to reducing its
environmental impact by implementing sustainable
practices in material sourcing, waste management,
and energy consumption.

= We comply with environmental regulations,
minimize waste generation, and adopt eco-friendly
solutions where possible.

» \Waste disposal and hazardous material handling
follow strict guidelines to prevent environmental
contamination.

Subcontractor Compliance

All  subcontractors and suppliers engaged by
ORWOOD are required to adhere to our HSE policies
and procedures. This includes:

» Having a documented HSE management system.

= Conducting regular risk  assessments and
implementing control measures,

» Ensuring all personnel are trained and equipped to
comply with HSE requirements.

= Following safe work practices and environmental
sustainability guidelines.

By integrating HSE principles into every aspect of our
operations, ORWOOD ensures that safety, health, and
environmental protection remain top  priorities,
supporting both regulatory compliance and operational
excellence,
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ABOUT ORWOOD <

ORWOOD"

Global and International presence is
the primary objective. We don’t only aim
but also working forward on reaching that
goal and continuously improving every
method we use.

Our goal is to share our expertise and
experience to everybody as well as to
develop our craft - which can be attained
by enrolling ourselves in any projects
anywhere possible. We will continue to
show outmost commitment on all projects
without sacrificing time and best quality.

ORWOOD TEAM is the structure of
company who is looking for one and only
target which is ... To Be a Part of Every
Project.
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ABOUT OUR CODE & YOUR RESPONSIBILITIES N
TO WHOM THE CODE APPLIES

The Code of Business Conduct and Ethics (COBCE) provides the ethical guidelines and expectations for
conducting business on behalf of ORWOOD, and its subsidiaries companies.

These entities are commonly referred to as “ORWOOD” or “the Company.” The COBCE applies to all
employees and members of the Board of Directors of the Company. It also applies to individuals who
serve the Company on contract, subcontract, retainer, consultant or any other such basis.

The COBCE further applies and covers the extended ORWOOD family comprising of Suppliers, service
providers, external professionals, agents, channel partners (dealers, distributors and others) who
serve as an extension of the Company. The extended ORWOOD family is also expected to adhere to
the Company COBCE in equal measure while working for and on behalf of ORWOOD.

HOW TO USE THE CODE OF BUSINESS CONDUCT

The COBCE is designed to help employees and the extended family members of the Company to
understand, recognize and deal with ethical issues which they may face from time to time while
working for or on behalf of Company. ORWOOD’s policy is to comply with all applicable laws and
regulations, to be committed to conducting business in an ethical manner and to act with integrity in
dealing with our customers, suppliers, partners, competitors, employees and other stakeholders.

The COBCE is a guide to help whenever you have questions about ethics or if you are faced with an
ethical dilemma. COBCE may not address all the situations which you may encounter and sometimes
you may need expert views to understand and interpret the specific aspects dealt with under COBCE.
In these situations, consult the ORWOOD policies (forming part of the Book of Policies) referenced
throughout the COBCE.

EMPLOYEE RESPONSIBILITIES

ORWOOD is made up of multi-individuals, each with unique perspectives and aspirations. Though we
are all different, we all share a common understanding of ethical conduct and more so the importance
of “Unyielding Integrity.” Without having unchallengeable reputation for integrity, we would fail with
customers and in our own eyes. We must strive to maintain the highest ethical standards.

In particular:

= Always act in a professional, honest, and ethical manner when acting on behalf of the
Company.

=  Be familiar with the information contained in the COBCE and the policies thereunder and pay
attention to the policies that governs your job responsibilities.

=  Complete all required employee trainings relating to COBCE in a timely manner and keep up
to date on current standards and expectations.

=  Promptly report concems about possible violations of the COBCE to your manager, manager’s
manager, HR manager, head of the business, any member of Senior Management, any
member of the Legal Department.

= Cooperate and tell the whole truth when responding to an investigation or audit and never
alter or destroy records in response to an investigation, or when an investigation is
anticipated.

ORWOOD’
CODE OF CONDUCT AND ETHICS



ETHICAL LEADERSHIP

If you are in a leadership position at ORWOOQOD, you are also expected to meet the following additional
responsibilities:

= Lead by example (‘walk the talk’). Managers are expected to exemplify the highest standards
of ethical business conduct and to model the “Spirit of ORWOOD.”

= Support implementation of ethics and business conduct programs of ORWOOD’s values and
ethical business conduct guidelines through such programs.

= Help create a work environment that focuses on building relationships. Recognize effort and
value mutual respect and open communication.

=  Communicate to employees and business partners (such as dealers, distributors, agents)
about how the COBCE and policies apply to their daily work.

= Be proactive. Look for opportunities to discuss and address ethics and ethically challenging
situations with team members.

= (Create an environment where everyone feels comfortable asking questions and reporting
potential violations of the COBCE and policies.

= Never ask another or pressure anyone to do something that is in violation of the COBCE.

= Be aware of the limits of your authority and do not take any action that exceeds those limits.
Delegate authority only where permissible and never delegate authority to any individual who
you believe may engage in unlawful conduct or unethical activities.

= |f yousupervise third parties, ensure that they understand COBCE.

MAKING THE RIGHT CHOICE

Making the right decision is not always easy. There will be times when you will be under pressure or
unsure of what to do.

Always remember when you have a tough choice to make, you are not alone. Your fellow ORWOOD
are available to help, and you have other resources to turn to including the COBCE.

When faced with a tough ethical decision it may help to pause and ask these questions. If you give a
negative answer to even one question, consider a different action or seek help:

= |s it the right thing todo? Is it legal? Is it consistent with our policies?
= Havel considered all the options?

=  Will my actions be consistent with the “Spirit of ORWOOD?”

= Willl be comfortable telling others about my decision?

= Can | honestly say I'd be proud of the choice | made?

=  What is the possible impact of my actions on others, including fellow employees and
stakeholders?

———ORWOOD"
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ASKING QUESTIONS AND RAISING CONCERNS R
In today’s complex business environment, it is inevitable that questions and ethics and compliance

concerns will arise. The sooner ORWOOD leadership knows about possible problems, the sooner they
can be addressed.

Each one of us is responsible to promptly raise issues or concerns about misconduct. If you become
aware of conduct that you believe violates ORWOOD’s policies, regulations, or the law, talk to your
manager. If this seems inappropriate, or if you don’t believe the person to whom you’ve reported your
concern has taken appropriate action, you have several additional options:

Speak with your manager’s manager or any member of Senior Management.

Contact the Legal Department or your HR manager.

In addition, if you have a question about a ORWOOD policy, you can send your query to:

hr@orwood.com.

No form of retaliatory action will be taken against that employee raising a concern even if the same
does not turn out to be true. But in raising the concern the employee is advised to exercise due care
to ensure good faith.

PREVENTING RETALIATION

Managers must listen openly to concerns about misconduct, respond appropriately, and never
retaliate against those who raise issues in good faith. Lack of content/expert knowledge could cause
anxiety on an employee’s part to believe it to be wrong—that’s fine.

It is a violation of our policy and contrary to our values to engage in retaliatory acts against any
employee who reports wrongdoing of any type, or any employee who testifies, assists or participates
in a proceeding, investigation or hearing relating to allegations of misconduct.

ORWOOD takes claims of retaliation seriously. All such claims will be thoroughly investigated and if
substantiated, retaliators will be disciplined up to and including termination. If you believe you have
been retaliated against, you should report such action to the HR or use any of the reporting methods
described in the COBCE.

ACCOUNTABILITY AND DISCIPLINE

Violating relevant laws, regulations, or the COBCE, or expecting or encouraging others to do so,
exposes the Company to liability and puts the Company’s reputation at risk. If an ethics or compliance
problem does occur, you have an obligation to contact one of the resources listed in the COBCE so
that an effective solution can be developed.

ORWOOD will take appropriate disciplinary action including up to termination against any employee,
agent, contractor or consultant, whose actions are found to violate these policies or any other policies
of ORWOOD.

The “Spirit of ORWOOD” enshrines the following principles: —

Be passionate about client’s success

Treat each person with respect

Be global and responsible
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Unyielding integrity in everything we do

ORWOOD, know that winning and success are only possible if we consistently act in the best interests =]
of our clients, business partners and the public as a responsible corporate citizen with unyielding
integrity.

ACTING IN THE BEST INTEREST OF OUR
STAKEHOLDERS & PUBLIC

CUSTOMER RELATIONS
Our Standard

Customers purchase our services and products because they trust them. They trust the quality of our
services and products, they trust their value, and they trust that we will stand behind what we sell and
deliver. We must preserve that trust.

ORWOOQOD has a fundamental responsibility to ensure that customers have faith in the quality of our
services and products. It is the primary responsibility of every employee to make sure that our services
and products are consistently of the highest quality.

Our Responsibilities
Each of us must ensure that we follow our rigorous product safety and quality standards.

Any concerns about product safety or quality must be immediately reported. It is the job of every
employee to make sure that consumers get what they expect—and pay for.

Do not create misleading impressions in any advertising, marketing, sales materials or presentations.

Do not make false or illegal claims about competitors or their services and products.

Promise what you can deliver and deliver on what you promise.

If you are in a leadership position at ORWOOD, you have an obligation to monitor the quality of our
supply chain to ensure that the products we sell meet all external safety and quality standards, as well
as our own high standards.

Marketing and Advertising

Advertising is an essential instrument for effective brand building and communicating with customers.
We strive to ensure that all advertisements of ORWOOD’s services and products are done ethically.
All product claims and benefits must have been technically substantiated through research and
requisite studies.

Our advertising must never misrepresent, deceive or be likely to mislead customers. Marketing and
advertising of ORWOOD services and products must be truthful and accurate. False or unsubstantiated
claims about competitors’ offerings must never be made. Our advertising, packaging, displays and
promotions must always be appropriate and sensitive to the culture of customers and the public in
the country in which the advertising is shown, and we will avoid political or religious remarks in
advertisements that may be offensive.
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PROTECTING CUSTOMER INFORMATION
Our Standard

During our business operations, we often have access to personal and business confidential
information related to customers and others. While protecting this information may now be a legal
requirement, for us at ORWOOD, data privacy has always been a matter of trust and respect for others.

i
i

We respect the confidential information of our customers and others. Protecting their privacy and
confidentiality is very important to us.

Our Responsibilities
Protect the confidentiality of personal and business information of current and former customers, as
well as job applicants, business partners and customers.

Access and use of personal and business confidential information solely for legitimate business
purposes and only if you have a need to know.

Return or destroy personal and business confidential information that is no longer required by you for
business reasons in accordance with document retention provisions as defined and applicable under
various laws as amended from time to time.

When sending personal and business confidential information across borders or to third parties, make
sure that such transmissions are for legitimate business reasons and that they comply with local law.
Also ensure that the recipient will safeguard the information.

Sensitive personal information, such as social security numbers, medical records, credit card and bank
account numbers require special handling based on local law.

Do not forward customer or other business information and documents to personal email IDs (such
as Gmail or Hotmail).

Do not use public file hosting services (such as Dropbox, SkyDrive, iCloud, Amazon Cloud Drive) to
backup customer or other business information and documents.

SUPPLIER SELECTION
Our Standard

If you are in a leadership position at ORWOOD and work with our suppliers and business partners, you
must ensure that they have received a copy of the Supplier Code of Conduct, or our contracts/POs
executed with them adequately captures ‘Supplier’s Code of Conduct.” Communicate to our suppliers
our standards for high performance in ethics, anti-corruption, human rights, health, safety and the
environment.

Be vigilant and watch out for any signs of our business partners violating applicable law or regulations,
including local employment, anti-corruption, environmental, health and safety laws or in violation of
ORWOOD’s COBCE.

Each of us who works with suppliers must make decisions in the best interest of ORWOOD and our
customers based on performance criteria, not for any personal benefit or gain.

Cooperate with audits of suppliers and stop purchasing from those not making real progress towards
meeting our standards.

Respect and protect the confidential and proprietary information of suppliers.
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Document all supplier relationships in appropriate written contracts.

Disclose any situation that may appear to involve a conflict and remove yourself from making or
influencing a purchasing decision.

If you are in a leadership position at ORWOOD and work with our suppliers and business partners, you
must ensure that they have received a copy of the Supplier Code of Conduct, or our contracts/POs
executed with them adequately captures ‘Supplier’s Code of Conduct.” Communicate to our suppliers
our standards for high performance in ethics, anti-corruption, human rights, health, safety and the
environment.

Be vigilant and watch out for any signs of our business partners violating applicable law or regulations,
including local employment, anti-corruption, environmental, health and safety laws or in violation of
ORWOOD’s COBCE.

Each of us who works with suppliers must make decisions in the best interest of ORWOOD and our
customers based on performance criteria, not for any personal benefit or gain.

Cooperate with audits of suppliers and stop purchasing from those not making real progress towards
meeting our standards.

Respect and protect the confidential and proprietary information of suppliers.
Document all supplier relationships in appropriate written contracts.

Disclose any situation that may appear to involve a conflict and remove yourself from making or
influencing a purchasing decision.

ORWOOD’s policy is to comply fully with all laws and regulations that apply to government contracting
and transactions. It is also necessary to strictly adhere to all terms and conditions of any contract with
central, local, state, federal, foreign, or other applicable governments. ORWOOD’s Legal Department
must review and approve all contracts with any government entity to confirm this.

CONFLICTS OF INTEREST

A conflict of interest occurs whenever you have a competing interest that may interfere with your
ability to make an objective decision in the best interests of ORWOOD. Personal involvement including
financial interests or dealings with competitors, clients, managers, subordinate employees or peers of
ORWOOD that has the potential to affect the employee’s ability to exercise judgment in the best
interests of ORWOOD creates an actual or potential conflict of interest.

Each of us is expected to use good judgment and avoid situations that can lead to even the appearance
of a conflict. Conflicts of interest can undermine the trust others place in us and damage our
reputation.

It is impossible to describe every potential scenario of conflict, which is why ORWOQD relies on each
of us to uphold the high standard of “Unyielding Integrity” and to seek advice when needed. If you
believe a conflict or potential conflict exists, discuss it with your manager, or HR.

Some examples of conflicts of interest are:
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= Working directly or indirectly either as an officer, employee, consultant or agent for a
competitor or client.

= Having a direct or indirect financial interest in a competitor or client or managers, or
subordinate employees or peers of ORWOOD.

= An intimate personal relationship that develops at the workplace between a manager and
subordinate.

= Engaging in an activity that is in competition with ORWOOD.

= Using proprietary or confidential information of ORWOOD for personal gain.

= Unauthorized use, or disclosure of information about our customers or business partners for
personal advantage.

= Accepting an expensive gift, entertainment or business courtesy from a supplier or service
provider that could potentially result in a conflict of interest in dealing with the supplier or
service provider.

As a rule, employees must avoid conducting any ORWOOD business with a relative (which includes a
“significant other”) or a business in which a relative is associated in a key role. If such a related-party
transaction is unavoidable, the employee must fully disclose the nature of the related-party
transaction to his/her HR manager.

Members of an employee’s immediate family and those in a close personal relationship may be
considered for employment based on their qualifications and they may be hired if such employment
would not create manager-subordinate relationship. If a close personal relationship exists or develops
between two employees, both employees involved must bring this to the attention of their manager
and HR manager. Attempts will be made to find a suitable resolution in the form of job segregation.

Employees may not own, either directly or indirectly, a substantial interest in any business that does
or seeks to do business with, or is in competition with ORWOOD, without written approval of the CFO.

Employees are also prohibited from making personal business or investment opportunities that are
discovered during their work at ORWOQD.

While it is not the intent of ORWOOD to unduly restrict the activities of employees on their own time,
employees may not work for or receive payments for services from any business whether it competes
with ORWOOD ’s business or not.

A conflict of interest will also arise if an employee opts for outside work, including self-employment
or commercial pursuit of hobbies and interests since it will interfere with the employee’s ability to
fulfil his or her responsibilities to ORWOOD.

On a case-by-case basis, employees may be permitted to work for non-profit/not-for-profit
organizations, clubs and charitable institutions provided prior disclosure is made to the HR manager.
The employee must ensure that the services they provide do not affect ORWOOD’s interest or
reputation. The employee must not accept remuneration for any service rendered except
reimbursement of reasonable and customary expenses.
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Avoid conflict of interest situations whenever possible.

Discuss with your manager full details of any situation that could be perceived as a potential conflict
of interest. Your manager may require you to disclose the situation to your HR manager or Legal
Department for appropriate resolution.

Proactively address situations that may put your interests or those of a family member or others in
potential conflict with ORWOOQOD.

GIFTS, ENTERTAINMENT & BUSINESS COURTESIES

In many industries and countries, gifts and entertainment are used to strengthen business
relationships. For ORWOQOD, one principle is always clear: we do not accept or provide gifts, favors, or
entertainment if the intent is to influence a business decision.

No employee shall give, offer and promise to offer, or authorize the offer, directly or indirectly, of
anything of value (such as money, securities, goods or services) to government officials, customers,
potential customers, foreign officials including officials of any public international organizations or any
other entity which could be regarded as influencing any business decision or obtaining improper
advantage. Employees shall neither use business courtesies to attempt to improperly influence the
decisions of our customers or other third parties nor provide such courtesies in violation of the law or
customer’s internal policies.

Gifts, entertainment, and business courtesies are only to be offered or accepted if all of the following
conditions are met:

= |t cannot be reasonably construed as payment or consideration for influencing or rewarding a
decision or action.

= |t cannot be offered when there is an ongoing active business negotiation.

= ltisjustifiable when offered or accepted, i.e. it is reasonable, customary or is generally offered
as anindustrial practice.

= |t does notviolate customer’s policies and applicable laws.

= |ts public disclosure would not embarrass ORWOOD.

= Accepting occasional gifts and entertainment may be appropriate when developing business
relationships. However, they should never be lavish or in excess of the generally accepted
business practices of the country or industry.

Employees and agents acting on ORWOOD’s behalf must never offer a gift of any kind to anyone doing
business with ORWOOD or seeking to do business with ORWOQOD that is not within the Acceptable
Limit. Standard corporate gifts with the ORWOOD logo can be offered as an acceptable business
practice to private customers provided the conditions mentioned above are met.

However, for gifts other than standard corporate gifts, employees are encouraged to refer to the
internal Books of Policies for limits and approval matrix.

No other manner of gifting is permissible except as specifically set out above. In particular the
following are strictly prohibited:

= Accepting or offering cash or cash equivalent (gift vouchers, gift cheques/checks, shares, etc.).
= Employee using own money or resources to pay for gifts.
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= QOrganizing for the gift to be offered indirectly through a third party.

=  Gifting of alcohol (e.g., wine).

= Charitable contributions or donations are permitted only to registered charitable
organizations as per internal guidelines and processes.

Only offer or accept gifts, entertainment or business courtesies that are reasonable compliments to
business relationships.

Exchange gifts, entertainment or business courtesies that foster goodwill in business relationships,
but never provide any that obligates or appears to obligate the recipient.

Do not request or solicit personal gifts, entertainment, or business courtesies.

Accepting gifts of cash or cash equivalents is strictly prohibited.

Understand and comply with the policies of the recipient’s organization before offering or providing
gifts, entertainment or business courtesies. Report correctly in expense reports, all expenses for any
gifts, entertainment or business courtesies provided and accurately state the purpose for the
expenditure.

If you are offered a gift that has a value over the Acceptable Limit, you cannot “buy the gift down” to
the Acceptable Limit.

Do not to commit to any donation requests from customers without first obtaining internal approvals
even if the donation is for a charitable cause. At the request of a customer, you cannot make any
donations from your own funds or pay for gifts and claim reimbursement from ORWOOD. Prior written
approval must be taken.

COMMUNICATING WITH THE PUBLIC

We are committed to transparency in our disclosures and public communications. ORWOQOD needs a
clear, consistent voice when providing information to the public and the media. For this reason, it is
important that only authorized persons speak on behalf of the Company. Never give the impression
that you are the official spokesperson of the Company in any communication that may become public
if you are not authorized to do so.

If you receive an inquiry regarding ORWOQD’s activities, results, plans or its position on public issues
and you are not specifically authorized to respond, refer the request to PR Department.

No person other than the members of the PR Department or any other person who are authorized to
speak from Business Units of ORWOOD should communicate.

If you intend to write or publish a book, article or manuscript or deliver a presentation which relates
in any way to ORWOOD’s business, you must receive prior approval of your manager and HR manager.
If the publication or presentation identifies you as an employee of ORWOQD, it must state that: “The
views expressed in this article/presentation are mine and ORWOOD does not subscribe to the
substance, veracity or truthfulness of my views.”

If you are aware of any unauthorized employee contact with media or analysts, on-record or off-
record, immediately inform PR Departments.
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SOCIAL MEDIA AND NETWORKING

Social media sites are popular platforms for communication and interaction. ORWOOD supports the
rights of its employees to express themselves freely through social networks, blogs, wikis, chat rooms,
comment forums, and other online locales. However, employees must remember to be cautious when
such activity involves information about ORWOOD or may adversely affect the image of ORWOOD, its
customers and business partners.

All ORWOOD employees are expected to conduct themselves professionally in their online activities
and to respect and protect the reputation of ORWOOD, its customers, and business partners. All rules
which apply to offline conduct also apply to online comments, postings and other communications.
Employees must also bear in mind that unwarranted postings on social media may also result into
breach of confidentiality obligations by an employee.

ORWOOD reserves the right to review and monitor the online activities of its employees when they
are relevant to the Company, as well as any online communications made using Company resources
(computers, phones, tablets, data cards, etc.). If ORWOOD perceives that such online activity is in
violation of Company policies, appropriate investigation and action will be taken.

= Always be mindful of ORWOOD’s ethical standards and comport yourself professionally in all
ORWOOD-related communications. Remember—things you post online will be publicly
available for a long time, so before you click “Send” or “Submit,” think carefully and review.

= Always obey any laws governing your online activities.

= Never give the impression that you are speaking on behalf of ORWOOD unless you are
authorized to do so.

=  Always identify yourself and be clear, when your online activities are relevant to ORWOOD,
that the views you are expressing are your own and do not represent the opinion of ORWOOD

= Refrain from posting confidential non-public or proprietary information online.
= Never post any details online about ORWOOD’s customers or business partners, including on
professional networking sites such as LinkedIn.

= Don't use social media for any activity to which others are likely to object, or which violates
the COBCE or its values as explained in the “Spirit of ORWOOD” In particular, do not:

0 Spam using email or send unsolicited messages.

0 Defame, abuse, harass, stalk, threaten or otherwise violate the legal and privacy rights
of companies or people.

0 Post messages which contain racially or sexually offensive material, political or
religious solicitations or anything else which is inappropriate or has the potential to
cause harm to ORWOOD or its customers and business partners.

= Remember that some information or statements are considered “material non-public
information,” “unpublished price-sensitive information” or “forward-looking statements.”
Sharing or posting such information may be a violation of policy and relevant legislations and
may invite punitive actions by the company or the Govt. enforcement agencies. Examples of
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such information include data on ORWOOD’s business performance whether actual or
anticipated in future, new markets, new customers, management changes, etc.

PROTECTING OUR INFORMATION AND ASSETS

One of the major concerns in the present information technology era is protection of confidential and
personal information that is collected and disseminated. For ORWOOD, protection of confidential
information rests on our pledge to act with sensitivity and to demonstrate respect for the individual.

It is simple: when we take action to safeguard confidential information and Company assets that have
been entrusted to us, we are delivering on our commitments and living up to the assurances we have
made to others.

CONFIDENTIAL INFORMATION
Our Standard

One of our most valuable assets is information pertaining to ORWOOQOD or the information of third
parties who deals with ORWOOD.

The unauthorized release of confidential information can cause irreparable damage to ORWOOQOD in
many ways such as to lose a critical competitive advantage, embarrass the Company, damage our
relationships with customers and others etc. For these reasons, confidential information must be
accessed, stored, and transmitted in a manner consistent with ORWOOD’s policies and procedures.

Each of us must be vigilant to safeguard ORWOOD’s confidential information as well as third parties’
confidential information that is entrusted to us. We must keep it secure, limit access to those who
have a need to know in order to do their job and avoid discussion of confidential information in public
areas.

The obligation on an employee to preserve ORWOOD’s confidential information is perpetual and
survives the end of employment with ORWOQD.

“Confidential information” includes but is not limited to the following:

= C(lientlists, vendor lists, client agreements, and vendor agreements

= Trade secrets and inventions

= Computer programs and related data and materials

= Drawings, file data, documentation, diagrams, and specifications

= Know-how, processes, formulas, models, and flow charts

= Software completed or in various stages of development, source codes, and object codes

= Research and development procedures and test results

= Marketing techniques, materials and development plans, price lists, pricing policies, business
plans

= Financial information and projections

= Employee files and other information related to human resources and benefits systems and
content

Our Responsibilities
= Use and disclose confidential information only for legitimate business purposes on “need to
know basis.”
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= Properly label confidential information to indicate how it should be handled, distributed and
destroyed.

=  Protect intellectual property and confidential information by sharing it only with authorized
parties.

= Never discuss confidential information when others might be able to overhear what is being
said, e.g. when using mobile phones.

= Be careful not to send confidential information to unattended fax machines or printers.

=  Follow empty pocket declaration policy while joining or leaving the organization.

INTELLECTUAL PROPERTY

We have an obligation to identify and protect the intellectual property, trade secrets and other
confidential information owned by ORWOOD, our customers, and business partners. Doing so is
critical to our success.

Intellectual property or IP refers to business methods, trademarks, service marks, trade names,
copyrightable subject matter and trade secrets whether belonging to ORWOOD or to third parties
dealing with ORWOOD. We must all be aware of and comply with ORWOOD procedures necessary to
safeguard these assets, including complying with any agreement relating to IP and confidentiality
agreements signed upon the commencement of or during employment.

In addition to protecting ORWOOD’s own intellectual property rights, ORWOOD respects the valid
intellectual property rights of others.

All employees are responsible for complying with the requirements of software copyright licenses.

Employees must use proprietary material of others only under valid license and only in accordance
with the terms of such a license—this includes the use of software.

Only use software that has been properly licensed in line with the usage terms and conditions in the
license agreement. The copying or use of unlicensed or “pirated” or “cracked” software on Company
computers or other equipment to conduct Company business is strictly prohibited.

Unauthorized receipt or use of the intellectual property of others may expose ORWOOD to civil
lawsuits and damages. Employees are advised to strictly follow all ORWOOD procedures, including
those governing the appropriate handling of unsolicited intellectual property.

Do not use copyrighted materials without appropriate permission. Keep in mind that all content such
as pictures, videos, and articles available online could be copyrighted and cannot be copied or used
without written approval from the copyright owners, even if it is for internal training purposes.

Always consult the Legal Department whenever an IP issue is involved or whenever you are not clear
on the course of action to be taken.

Do not download unauthorized music or video on ORWOOD resources or stream unauthorized music
or video using ORWOOD’s networks or our customers’.

The prior approval of the IT team and Legal Department is required to download “freeware” or “free-

trial” third-party software or “shareware programs” from the internet.
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PROTECTING PERSONAL INFORMATION AND THE PRIVACY OF
EMPLOYEES

Our Standard

In recent years, individuals, companies, and governments have grown increasingly concerned about
the privacy and security of personal information. In many countries and cultures around the world,
people have deeply held beliefs on the topic and as a result, laws protecting the privacy of personal
information and how it may be collected, shared and used are becoming more common. We have a
responsibility to protect the confidential and personal information of our fellow ORWOOD and others.

(@)
i

Our Responsibilities

= All employees and contractors are accountable for protecting personal information and for
handling it securely.

=  Collect personal information only for legitimate business purposes and keep it only as long as
necessary.

= Take adequate precautions to safeguard personal information when collecting, processing,
storing and transferring it.

=  Only share personal information with other employees or external agencies who have a
legitimate need to know and take steps to ensure that they understand the importance of
properly handling the data you share with them.

=  When we use third parties to provide services for us, make sure that they understand the
importance we place on privacy and that they must uphold our standards.

=  When appropriate, allow employees whose personal data is held by the Company to review
and correct such information.

= Follow all document retention and document destruction requirements.

DOCUMENT MANAGEMENT AND LEGAL HOLDS

Each of us is responsible for information and records under our control. We must be familiar with the
recordkeeping procedures that apply to our jobs and we are accountable for the accuracy and
truthfulness of the records we produce. It is also our responsibility to keep our records organized so
that they can be located and retrieved when needed.

Documents should never be destroyed in response to or in anticipation of an investigation or audit.
Contact the Legal Department if there is any doubt about the appropriateness of document
destruction.

A “legal hold” suspends all document destruction procedures in order to preserve appropriate records
under certain circumstances, such as litigation or government investigations. The Legal Department
determines and identifies what types of ORWOOD records or documents are required to be placed
under a legal hold. Every ORWOOD employee, agent and contractor must comply with this
requirement. The Legal Department will notify employees if a legal hold is placed on records for which
they are responsible. If employees have any questions about this, they shall contact the Legal
Department.

SAFEGUARDING COMPANY ASSETS
Our Standard

To best serve our customers we all have a responsibility to use ORWOOD’s assets and resources wisely
and with care. All employees are responsible for using good judgment to safeguard the tangible and
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intangible assets of ORWOQD, and to ensure that our assets are not misused, damaged, lost, stolen,
or wasted.

N

Company assets include ORWOOD’s physical facilities, property and equipment, electronic
communication devices, intellectual property, confidential information, files and documents, as well
asinventory, computer networks, and supplies.

Our Responsibilities
Use ORWOOD assets for legitimate business purposes.

Personal use of Company assets should be incidental and kept to a minimum and should have no
adverse impact on productivity and the work environment.

Do not use ORWOOD equipment or systems, including email and the internet, to download, create,
store or send content that others might find offensive. or for illegal purposes

Report any suspicions you may have concerning theft, embezzlement, or misappropriation of any
Company property.

Any suspected loss, misuse or theft of ORWOOD’s assets must be reported to your manager or HR
manager.

Our Policy on Password Use

The ethical guidance on password sharing under the disciplinary handbook as well as under the COBCE
put together prohibits any one or all of the following practices:-

= Sharing of passwords such as access passwords, banking passwords or keys with another
person.

= Non-compliance with ORWOOD’s password security requirements such as periodically
changing access passwords etc.

FOLLOWING THE LETTER AND THE SPIRIT OF LAWS
AND REGULATIONS

Compliance with laws, regulations and contractual obligations is the bedrock on which organizations
are built. Compliance with the highest order of governance and ethics has been a hallmark of
ORWOOD and will continue to be non-negotiable. We pride ourselves in upholding the “Spirit of
ORWOOD” and we consistently demonstrate our values in our actions.

ANTI-TRUST AND FAIR COMPETITION OUR STANDARD

We believe in free and open competition, and we never engage in improper practices that may limit
competition through illegal and unfair means. We do not enter into agreements with competitors to
engage in any anticompetitive behavior, including setting prices or dividing up customers, suppliers,
or markets.

As ORWOOD'’s has a global business interests a, ORWOOD may be subject to competition laws of
various jurisdictions. Most countries have well-developed bodies of law designed to encourage and
protect free and fair competition. ORWOOD is committed to adhering to these laws both in letter and
spirit. These laws often regulate ORWOOD'’s relationships with our distributors, resellers, dealers and
customers.
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Anti-trust laws are very complex, and the risks associated with non-compliance can be severe. If you
have questions or if you believe an activity undertaken by ORWOQOD or one of our business partners
may be viewed as restraining fair competition, consult with the Legal Department.

Never participate in conversations with competitors that could be perceived as limiting competition.
As a rule, contact with competitors should be limited and must always avoid certain subjects including
any matter relating to competition between ORWOOD and its competitor, such as sales prices,
marketing strategies, market shares and allocation of market, territories, supply and sources or
customers. If such a conversation begins, leave the meeting immediately and report it to the Legal
Department.

Never disparage our competitors or their products. Do not make false or misleading statements about
them and ensure that all sales and promotional efforts are free from misrepresentations.

Never enter into agreements with competitors that affect prices they charge, as they may constitute
illegal price-fixing.

Never enter into any agreements that are in restraint of trade, prices, quality of products or services
or in any manner monopolize any part of trade or commerce by controlling the supply of a product or
service with the intention to control its price or to exclude competitors from the market.

Never initiate, discuss or encourage boycotts of specific products or services of customers or suppliers.

ANTI-CORRUPTION

ORWOOD conducts its business free from the influence of corruption and bribery. Employees and
business partners are expected to be aware of and follow all anti-corruption and anti-bribery laws
everywhere we do business. Employees must be careful to avoid even the appearance of offering or
accepting an improper payment, bribe or kickback.

It is important that intermediaries and third parties who are operating on our behalf shall adhere to
the anti-corruption and anti-bribery laws of the country where they operate as well be fully compliant
with ORWOOD set standards. We must exercise due diligence to ensure that their reputation,
background and abilities are appropriate and meet our ethical standards. Intermediaries are expected
to actin accordance with the requirements set out in this Code. We must never do anything through
a third party that we are not allowed to do by ourselves (“Proxy Bribing”).

Do not offer, provide or promise to offer or authorize bribes or kickbacks, under any circumstances.
There is no difference between “offer to bribe” and “actual bribe”.

Always be sure to perform due diligence and know your business partner, consultants, agents and all
those through whom we conduct our business. Know who they are, what they do, where they are
based and how they will use our services and products.

Never maintain “off-book” accounts in order to conceal improper payments. All expenditures and any
other payments must be accurately presented in ORWOOD’s books and records.
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Payments that are intended to improperly influence a government official must never be made. Any
payments made to expedite routine government actions would also be construed as improper
payments. Government officials include employees of government companies, public sector
undertakings, departments, institutions of any government, and foreign officials including officials of
public international organizations.

ORWOOD does not make contributions to any political party. Also, no employee may make a political
contribution, whether in cash or otherwise on behalf of ORWOOQOD.

POLITICAL INVOLVEMENT

Our Standard

ORWOOD respects the rights of employees to voluntarily participate in the political process which any
person as citizen of the country is entitled to.

Employees must always make it clear that their views and actions are their own and not those of the
Company and employees must never use ORWOOD resources to support their personal choice of
political parties, causes or candidates.

Our Responsibilities
= Take steps to ensure that your individual political opinions and activities are not viewed as
those of ORWOOD.
=  You cannot commit ORWOOD to any corporate political spending, donating products,
services, transportation, etc.
= Never pressure another employee, customer or business partner to contribute to, support or
oppose any political group or candidate.

GLOBAL TRADE

Our Standard

Many laws govern the conduct of trade across borders, including laws that are designed to ensure that
transactions are not being used for money laundering, others that prohibit companies from illegal
trade boycotts, as well as laws regulating exports.

We are committed to complying with all such laws that are applicable in the countries in which we
operate. Each of us is responsible for knowing the laws that apply to our jobs and seeking expert advice
if in doubt about the legality of an action.

Our Responsibilities

Maintain appropriate import, export and customs records at each ORWOOD business location.

Seek guidance from the Legal Department to ensure that shipments of information, products or
software across borders comply with laws governing imports and exports.

To help prevent and detect money laundering and terrorist financing, watch for any suspicious
payments, which may include cash or the equivalent (where cheques/checks or wire-transfers are the
norms); payments made from personal accounts instead of business accounts.

Always consult the Legal Department before initiating business in a country new to ORWOOD .
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PERFORMANCE THROUGH TEAMWORK AND e
RESPECT o

ORWOOD employ individuals and we work with business partners who represent a rich variety of
backgrounds, skills, and cultures. Combining this wealth of resources creates the diverse and
collaborative teams that consistently drive our achievements.

To attract and retain talented and dynamic individuals from around the world, it is vital to have a
supportive work environment, based on mutual respect. ORWOOD always encourages and promotes
favorable employment conditions and positive relationships between employees and managers, and
we encourage open communication and employee development.

Living our values helps our Company succeed, and it also creates the setting for each of us to thrive
and to reach our full potential.

Following are some of the key areas where we must be guided by in our commitment to the

“Spirit of ORWOOD”

HUMAN RIGHTS
Our Standard

ORWOOQD prohibits any act of human trafficking, slavery, servitude, and forced or compulsory labor
throughout the organization, its business, and its supply chain.

We support fundamental human rights for all people. We will live up to and champion a commitment
to human rights among our employees, business partners and suppliers, and comply with the
applicable laws in every country in which we operate.

Child Labor
ORWOOD will not use, nor do we support others who use child labor. ORWOQD also recognizes that
this evil cannot be eradicated by simply setting up rules or inspections.

Towards this end, ORWOOD is committed to work in a proactive manner to eradicate child labor by
actively contributing to the improvement of children’s social situation. ORWOOD supports the use of
legitimate workplace apprenticeships, internships and other similar programs that comply with all
laws and regulations applicable to such programs.

ORWOOD encourages its suppliers to also work towards a no child-labor policy and we encourage the
employment of the parents of such children to secure the existence of the family and the education
of the children.

Freedom of Association

ORWOOD respects the right of employees to exercise their lawful right of free association and we
recognize the rights of our employees to choose or not choose to be represented by trade unions. It
is ORWOOD’s expectation that our suppliers would also do the same.

Abolition of Forced Labor

ORWOOQOD prohibits forced or compulsory labor including prison or bonded labor. We will not tolerate
physical punishment or abuse and we are committed to ensuring that employees enter into
employment and stay on in ORWOOD out of their own free will.
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We also insist that our suppliers prohibit forced labor or other compulsory labor in all of their
operations. Q'
N
Our Responsibilities
= Understand relevant laws and regulations that apply to your work, and never intentionally
engage in conduct that violates applicable laws and regulations.

= Bealertto changesin the law or new requirements that may affect your work.

= If youare in a leadership position at ORWOOD, take steps to ensure that suppliers know our
standards and live up to them.

= Be vigilant and look out for any signs of violation of human rights or employment laws.

= Reportany suppliers and business partners who keep alternative sets of payroll records or do
not welcome audits, inspections or on-site visits.

DIVERSITY AND NON-DISCRIMINATION

Our Standard

ORWOOD’s greatest asset is our employees. We believe that every employee deserves the
opportunity to work and grow in a congenial environment where everyone can work without any
inhibition, and free of discrimination and harassment.

We are committed to attracting, retaining, and developing the highest quality and most dedicated
work force possible in today’s market. We understand that when diversity is embraced, we benefit
from the creativity, varied perspectives and increased innovation.

ORWOOD hires and promotes people based on their qualifications, performance and abilities, and is
determined to provide a work environment free of any form of discrimination.

Our Responsibilities

= Treat others with sensitivity.
= Co-operate with any measures introduced to develop equal opportunities.
= Never take discriminatory action or make decisions which are contrary to the letter or spirit
of this policy.
= |f yousupervise others, you have additional responsibilities to:
0 Ensure that those who work in your team know that you are available to address any
concerns that they may have about discrimination or harassment.
0 Make employment-related judgments based solely on performance and abilities.
Avoid introducing unrelated considerations into your decisions. Use objective,
quantifiable standards.
0 Make merit-based appraisal of your reports.
0 Review your decisions to ensure that objective merit and business considerations
drive your actions.

HARASSMENT-FREE WORKPLACE

Our Standard

ORWOOD is committed to maintaining a workplace where each employee’s personal dignity is
respected and protected from offensive or threatening behavior including violence.

At ORWOOD, we believe that everyone has the right to work in an environment that is free from
intimidation, harassment and abuse. We understand that harassment and abuse undermine the
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integrity of employment relationships and can cause serious harm to productivity, efficiency and a
harmonious workplace.

For these reasons, ORWOOD does not tolerate verbal or physical conduct by any employee that
harasses another, disrupts another’s work performance, or creates an intimidating, offensive, abusive
or hostile work environment. This includes such behavior directed towards third parties during the
course of conducting ORWOOD business.

At ORWOOD we do not tolerate:

= Threatening remarks, obscene phone calls, stalking or any other form of harassment.

= Causing physical injury to another.

= Intentionally damaging someone else’s property or acting aggressively in a manner that
causes someone else to fear injury.

= Threatening, intimidating, or coercing other employees on or off the premises—at any time,
for any purpose.

= Carrying weapons in the workplace. This includes not only our facilities, but also parking lots,
guest houses and alternate work locations maintained by ORWOOD.

If you become aware of conduct relating to sexual harassment, you have the option to raise your
concern with the Prevention of Sexual Harassment Committee.

= Speaking out when a co-worker’s conduct makes others uncomfortable.

= Do not tolerate sexual harassment including requests for sexual favors, or other unwelcome
verbal or physical conduct of a sexual nature.

= Demonstrate professionalism at the workplace.

=  Promote a positive attitude towards policies designed to build a safe, ethical and professional
workplace.

= Report all incidents of intimidation, harassment and abuse that may compromise our ability
to work together and be productive.

SAFE AND HEALTHY WORK ENVIRONMENT

ORWOOD promotes employee well-being as a strategic value and fundamental component of its
success, and we define well-being as more than what is traditionally thought of as occupational health
and safety.

ORWOOD takes appropriate measures to prevent workplace injuries and ill health and to provide
employees with a safe and healthy working environment by considering evolving industry practices
and societal standards of care.

ORWOOQD is proactive and actively assesses and manages the health and safety impact, and possible
risks associated with our existing activities as well as when planning for new activities, production of
services and products.

We are committed to providing a safe and healthy workplace for colleagues and visitors to our
facilities.

———ORWOOD"

CODE OF CONDUCT AND ETHICS



Our Responsibilities

= Each of us is responsible for acting in a way that protects ourselves and others. Situations that g
may pose a health, safety or environmental hazard must be reported immediately.

= Take appropriate measures to help identify, assess and manage the environment impacts of
our existing and planned operations.

= Maintain a neat, safe working environment by keeping workstations, aisles and other
workspaces free from obstacles, wires and other potential hazards.

= Notify your manager immediately about any unsafe equipment, or any situation that could
pose a threat to health or safety or damage the environment. All employees have the right
and responsibility to stop any work they feel may be unsafe.

= Donotuse, possess or be under the influence of alcohol or illegal drugs or any substance that
could interfere with a safe and effective work environment, or improperly use medication in
any way that could diminish your ability to perform your job.

———ORWOOD"

CODE OF CONDUCT AND ETHICS



TESTING
REPORTS




We are dedicated to delivering
highest quality and ensuring client
satisfaction by subjecting our
products to rigorous testing
through internationally accredited
laboratories such as TSE and
MASS.

This commitment guarantees
compliance with global standards,
durability, and reliability,
reinforcing our dedication to
excellence in every detail.

MASS

GLOBAL TESTING SERVICES

———ORWOOD"
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STANDARDDA ISTENEN/ REQUIRED IN STANDARD

BULUNAN / RESULTS SONUC
CONCLUSION

s Yapim gerekleri /Convirwctionn] reguiremens

s Gemel gerebder /General

Owrma ehemaninen, amaglaesas betlanm sraveds kallamcmim tlomess edocei

bdsdn kuamlan, fiziksel yoralaomalirs ve zarsrs meydan vermeyecck wkilde

saserlosmalidir.

Hu gereiler agagsdakilor yerine gesinkdipmde karyilasmeg olur:

1) Kullamoimn  degradan emas halinde  bulendugu otrma  elemanuin
kemarin  yuvarlasitmall  veyn pehlandmimabdic, Kallium  siasinda
ongpichilen  dser badin  kersolar pirie, gapak  wyn  heskin  wglar

2) i bog elemanlann uglan kapatilmed veys kapelk takilosbidir.

Hareket edebilen w  mywrdanabiles  keemlsr, yaralssmalees v kazsen

olugsbeiocek darcketiore medan vermeyocek yekilde sarlmmahdir Onurma

clemans horhangs be yOk 13501 kisminds itenmoyen berhamg bir gevgeme
ve agilma oluymamahder Kaymays yeedurcr clrak sgin yaglanan bdtin
kambar, kullanim sirasnda bullmicy) ya lekelerieden kocuyacak yokilde

Lesearbannenalogler,

Al partx of the yeating wirh whick the mser comes inn , dearivg irsensidend

ure, shall de designad 1o swvnre thrt plvvvioal iniwry and dawage are avoidid

These reguirement's are see! whes

i wiges of the sear. back rest and aree reso, which ave @ contact with the wer

whwn xitting are rosded archamfored Al ooher wdipes accersible during uer

dasll Ae froe from barrr amior sharp edges,

b) ewcks of helow components are closed vr coppred.

Movalde wed adfaxtatrle pearte dlaatl be designed so that inineies amd inudvertere

uperanion are avaeled

1t xhall mex Be passitle for ary Lood bearing peart of the seutimg fo come doose

Ve )

Al prets which are latrostod 10 assist sliding shall Be derigmed to preect

arers frome feabricons stavas whew m norwal ise,

52 Makaskima ve sikigtirma noktalary' Sheur amd sguecse poinsy

521 Kurma ve katlama esmasanda obugan makaskasss ve mknytrms
cokialar) ) Shear and squceze poimin whew setting up and folfding

Madde 5.2.2 veya Madde 5,2.3'0n eygulonabilic clwadifs denmlsds, Madde
3.3" arif edilnug ofan veo otvwrma yorinin eftifmesini de wweren, yalneca huam
ve katlama swasinds olugas, makaskims ve sikistrma moktalan kabul adilebilir.
Cuakii Xelamomm harcketlenne komrofid olacad ve act hissettigi anda
uy gulsstan kuvvos durderabeleoegl varsaytlabilie,

Babirine oranla tarcket eden ve makaslama ve skoguirms noksalar olgiwran
percalann kemaclan, Madds $.1"de belirildigl gibe olmaldir

Uondexr 522 v 323 are applicable, shear and squeere peaes, as defied in
1.3 tht v creatnd anly davimg setting vy awd foldiag inolwding 1ipping ren
are aeospaile, hevavse U wer can be axswmed 0 e in comrl of hivier
mavememis i (o be able 1 ovare apyying thy force tmmedasedy spon
experfencing pain

The edges of parrs moning rebatéve to cach otfer and crosmyg shoar and

synevae poinrs shall be as specified
in3)

Uygundar, Apgropvaste. GECER /
PASS
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STANDARDDA ISTENEN REQUIRED IN STANDARD

BULUNAN ( RESULTS SONUCT

§22  Guglendirilesis mekanizmalarin eikisi sMinds
obsyan makuslama ve sakistiress noktalars (Sheer sud
mmmmq{mm
Orerma yerinin cidmesl dginds, sekandk yaylar, gazhi
yilselticiles vo motonize  sistemler  gibi - givlendintmg
mekarizmaly  vastssnda  caligan  otema  clownimn

'3
Not - Eekiikhe ¢alissm  otumma  elersan; EMC
(mmmlmmmmn
tbbi cihaelar igm EEC direktifleri
mu\tmqunﬂMMhrmMﬂ
sywoeze podnty ereated by parts of the seating wader powared
wechanfiay v springs and gus [
WSMMMGgUMbyEE('
thtumnﬁvm Mackimery, Low Voltage or Madical

s.u K-lhma esnasmdu olugan makaslama ve
silgtiema noktalars | Shear amd squecse polets during wse
Normal kallanes vrasinda uygelinan yildens olugurdugu,
fomass  edilebalen  maloslama v sikistrme  pekislar)
olmamalide

Norsul Aullamm srsunds uygelanan yiiklers, Ciaclge |'den
elde edilebudir,

Arkah) ayselasa veya otwrma yerinl kaldmwsak surctiyle
horoket ettimek veya arkals aysrdama  parigleslen g
kullamcian pomsal harckedeni veya exlomlont siasendsks

Not - Owmatik kditleme mekanizesale) kullanlank bu
tehlike en iyi yokilde Golomr,

Thre sivall be mo stear and squoeze povnts created By Toaes
opdind dharing noesal wee, Tiv fosds applicd daving norwal
use can e fownd ine Teble ).

Shear and squeese pointy are sl acoephalle i a hazard i
creavend by the welght of the urer during mormal soverents
el actions, €. @ttempiing fo avove te sewting by [ifting ris
seut or by adiwsting the backrest.

NOTE This bazard i best prevented by the vae of sstomatic
lockng mechae .

Nillenlerinan olpturdufy makislama ve siksiimm sokias: Uygundor /A pprapein. GECER /
Sdunenamalkd

PASS

53 Denge ! Srability

The seatingeont o fulfif the relevant requirementy of BN
1022

Oturmis elemans, EN 1022"deki (gl perelderi korsflamalidr Uygundur/Appeagvie. GECER /

PASS
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STANDARDDA ISTENEN/ REQUIRED IN STANDARD

BULUNAN / RESULTS SONLC /
CONCLLSION

a4 Mukavemet ve dayaniklekk S Streugtly amd dwrabiivey
41 Genel / General

Oturress elermantany, EN 1728°dekd devey sartaning uypun oleak v
Cuzelge 'deki sin ukip edilersk mukavemst ve dayamklik
deacyine tebi o

Seaviong vl de textedd for strengtiv andd durability sccevding 1o and
o e cvckr whvom e Tadde ) amd ine aveordance with e Jest

comitflons conteimed o EN 1725
£42  Muknvemet ve dayunshhibk gerokler! ¢ Seremgnv awd

durahility reguiremenaty

Cizelgs Ve giire deneve tabi mtwkiukiam scars;

3u-l‘.mm bir chemme, birlegtinoeler voya bdegeude ks
b} Rijit olarsk tesarlanen birlegtinee yerlerinde gevyome olmazsa,
<) Dumey yiklermin Aaldinlmassssdan soses onsma cleoan
fonksiyonlarimy yerine getinyorss,

d) Omuemea clewan) dengo goreklerini saglnyorsa,

muknvemet ve dayahbiik gereklen karyinmig obur.

The stecegrlh and dhwrabWlity requirements ary ffilled when dwing
avad afer sesting i wccorstance with Talle |

@) theve are no fractnres of awy menvder, folwt o cong

&) there arg nw foosening of foimts Insersded 1o be ripid

af neating fulfily it fvections affer rewoval of the test loads.

d) seting finlfls the stofiiiy reguiremonts.

Uygundur /A ppeaypriate, GLCER /Y

FASS

6 Kultanam bilgeleri / bnfovmstion for wse

Mobilyaren sun kallawcmna seslim odileced) Qlkesin dilivle ve enaz

epagidaks syninvlan kapeayacak sekildo kullanma aliman meveut

olmadider.

a} Uygun durumlsnds kurma slimatlan,

b) Oturmma clamansun bakeen ve mubafiza wlimstian,

¢) Oturma clemarn, 2kl e calisan bir cowrma yeri yiikekliging
sysdama cilaz ile donatleussa, akQ (ke galisen, oturma yor
yalwkligini ayarlama elemanlanms tamin ve siikiip degiytirme
wlemberinin yalmeca efinmli ber persone] tamfeden yapeina
perektiginzg belirten ilave bir mot

Information for wee shall be eaifoble fm ohe lasgvage of thae cownpy

10 wirck & will be celiverad 1o the ond wrer

& shall conterin @ feant the fallowing detarly

al acsembily srtracriing. wheve applicodle,

) dwstrnctione for the cove and malnneince of the seating.

(e seeivge s fined with aeav Aviph svsamenss wiil enorgy

accymmiarons, an el sofe b

required potating ont thar only tratmed personued way replace or

repnniy seed eipV allusieey

componeats itk erergy avcanilaton

Bu madde iin degeriondirmo salep

cdilmmermistir s

Evaluation ie e requerted fov thix

olanse.
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MASS LABORATUVAR ve DANISMANLIK HIZMETLERT A.S.
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Tebsth - Gerel tost

10072011 Sapd K {AD Jrdan shran ne igenids

Pobyestas (%)
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MASS LABORATUVAR ve DANISMANLIK HIZMETLERL AS, '

) MASS TEST REPORT e

Rapor No [ Revirpon No 220801596 Sayfa: 476
Test Metodu 150 105-X12:2016
Test Baglangic Tarhi; | 11.08, 2002 Test Bitlg Tarkl; | 26.08.2022
Tost Kisenlan Sonug Limit Degeriendirme
Sy~ 4S5
1 Jsbk - 45 4 GECER
Yortem Apklarue!

PTGIT GbTMOTEpe K SreOnis DeRrenrnest T Duanuneing we Dam bl Owind DEyvn KONJHyITanme sunesl 4 Saomen a2 dedic.
mv:nd L CHDA = 3) eV D iz Boyunca d0e i Glaghde dett gt harvdost den (9 = 0,2) N igaly dodru b Sorevents. Gl Tordarah 150 105

Test Raglangic Tarihli | 11062002 Test Bitly Tarii: | 26.08.2022
Test Kesimban Sonug Limit Dodariendirme
2 Rerk Dogigies (CC} - 4/5 3 GECER
— Herk Boyama (CS) - 415 3 GECER
Parge No | Asetat Povuk Maylon Polyestor Ak Yin GEREKLI | DEGERLENDIRNE
1 s s s 45 4/s s 3 GECER
Yormen Apkiaros

Persovametred DW Mutifiberden yepdrate G Tonkera 150 105A02 1903 se O Tordereh 150 105 A03 1993 gére dojerianchene

mumumm-mmmlq o Subtare Mat 350 Sk Setalw Panh 1110 Evewut | et
1?3 o Lol

ORWOOD
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MASS LABORATUVAR ve DANISMANLIK HIZMETLERT A.S.

2080196 Sayfa: 5/6
Tost Metodu 16 CFR 1610:2018
Test Baglangs Tarii: 11082022 | Test mitig Tarihls | 26.00.2022
Test Kisamlan 1
Degordendirme PASS
orIENAL KURU TEMIZLEME / YIKAMA SONRASI *
Al yaydima seman (5) Yakma Kode Aoy yorlma 2amans (3) Yakva <odu
1. DND - PL DM
2. DNT - ——— 72 onl
. 1 oat - ¥3 DM
- 4. DNT ™ DN
- 5. DNI . s DN
5 nurmune ik Crislama Saneye ° 5 ramune gin Ortaana Sanke -
DAL ATESCEMED]
1EE: ATESLEMDL, AMA SONDX)

SFeW - mmmnmawmnmmm
SPOC YUZTY FIAG, YAUNIRCA ETRE NOKT,
“MMWMQMWWWWMTMMM
SINFUANDRMA | SINIF | - NORMAL YANICILIX

Test ign gorderden matiemne, Feiea! Yot Kurmisie asas prosedlr ve gereiilenne g un ol (est sgiafnce ve sarfendnigods SINIF 1
Maeree (Noema! Yarmbehtk ) olarnk derecstondisi.

* Yokarw Duruenes AATOC 124:2008, Tek g, (1) AW}
11 Davir, MWO1 45 &3°C, Sophann pob 3,6 b Bl /' Parkiu Seblen Ower; TO Dapandkd Pres §726°C)

T e ————

Test Baglangig Tarii: 11,08, 2022 Tast Bitly Tarthi: | 26082027
Test Kissmlan Limit Degoriendirme
‘_m.ﬂd«-
1 Sonug 2 - 579 204°%C 30-90 GECER
Ortalama Somug © 5,‘7
Lent Deder | Mikghon Sarabeiden verke
pH A0 90 bawn

MASS LASORATUVAR ve DANESMAML IK MIZMETLERE A5 o Sutanye Mah 350 9. Selalw Paza 1110 Esanyurt | St
To ABNWICIMe Wty 107 ot b oo e t oMbt b
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MASS LABORATUVAR ve DANISMANLIK HIZMETLERI A.S.

TEST REPORT

Test Baglangic Tarihi: | 11.082022 Tost Bithy Tarihi: | 26.082022
Test Kismlan Sonug (mg/ig) Limit (mg/kg) Degertendirme
1 <15 N0 GECER

Vortrolh) Pareeetycler.
Formuichont [CAS Mo S0-00.0)

Rager Lisstl - 1,50

]
UV Spebtroshogs UV} e be arole.

Tost Metody 150 105-801:2014
Tust Daylangi; Tarkl: | 11082022 Test Bithy Tacihi: | 26.08 2002
Test Kismilan Sonug Limie Dugeriencirme
1 Abowe 4 " GECER
Yotxmn

mmmmmmcmmnmmwmm
Gray Scda 1S0 105402 e Dwidadend eme.

Fed: O{212) 000 Q8 80 & Web:

Test Baylangic Tarmii | 11.08.2022 | Towt mitiy Tarini: | 26.08.2022
Test Kisimian Sonug Degerlendirma
|_Tetrachioroethylene White Spirit
Leketeme (Rurlamasna 45 Ursnkmasss 403 GECER
Enlemesne 475 Erdemesing 45
1 Tetrachloroethylene White Spirit
Renk
degisimil Wunlymasns 45 Uzinkimasiza 415 GECER
Enkemesne 45 Erlemesine 45
* Rapor Sonu *

mmnmmmasomm S50 Sk Setebe Pharn 17110 Eserryant | Istartol
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ospitalit -
Pltality :

Valeria Dar Atlas Resort Marrakech, Morrocco 4* Resort FF&E Works

Valeria Madian Club Resort Marrakech, Morrocco 4* Resort FF&E Works

4 Points Marriot Casablanca, Morrocco 4* Hotel Full Fit Out & FF&E

Hilton Kampala Kampala, Uganda 5* Hotel Value Engineering
Radisson Blue Lagos - Nigeria 5* Hotel Lobby Interior Works
'E)Z”%Z'(‘Z’C’” D’royal Tower by Dubai — UAE i;artments FF&E Works

African Pride Hotel By Marriott  Lagos - Nigeria 5* Hotel Life Day SPAWorks
African Pride Hotel By Marriott  Lagos - Nigeria 5* Hotel Public Area Joinery
Madinat Al Bahar Sheraton Zanzibar — Tanzania 5* Hotel Interior Fit Out

RAMADA Hotel Dar Es Salaam - Tanzania 4* Hotel FullFit Out & FF&E
Double Tree By Hilton Bujumbura - Burundi 4* Hotel Full FitOut & FF&E
Double Tree By Hilton Dar Es Salaam - Tanzania 4* Hotel Refurbishing Fit Out Works
Double Tree By Hilton Suits Dar Es Salaam - Tanzania 4* Suits FullFitOut & FF&E
Mbweni Ruins Protea Hotel Zanzibar —Tanzania 4* Resort EE&SEn And Full FitOut &
Amani Beach Hotel Dar Es Salaam - Tanzania 4* Resort EE&SEn And Full FitOut &
Staywell Furnished Apartment Dar Es Salaam - Tanzania Full Refurbishing Solution
Protea Hotel IKEJA Lagos - Nigeria 4* Hotel Full Refurbishing Solution
Massai Hotel Apartment Dar Es Salaam - Tanzania 3* Hotel Apartments Full Interior Sol
Four Points By Sheraton Dar Es Salaam - Tanzania 4* Hotel Full Fit Out

Four Points By Sheraton Arusha - Tanzania 4* Hotel Doors And Public Area
Marriott Residence Inn Dammam - KSA 4* Hotel Full FitOut & FF&E
Guzape Luxury Suits Abuja - Nigeria 4* Suits ID & Fit Out

PearlLounge Abuja Airport - Nigeria VIP FullFit Out & FF&E

Pearl Lounge Port Harcourt Aiport- Full Fit Out & FF&E

Nigeria

———ORWOOD"



- Valeria
= Dar Atlas
= Resort

20 Units

320 Keys

+40 Product Types
+3K Products Quantity

Morrocco
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SBosas = Valeria
, g3 Madina
£ S Club

HHHE 9 Units

} 432 Keys
>

’ +20 Product Types

BS{ +6K Products Quantity

@ Morrocco
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} 171 Keys

1& Turnkey Solution

@ Morrocco / Casablanca
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& Hilton

N

OE P

08 Kampala

258 Keys

+4000 m2 Public Area
+20 Product Types
+10K Products Quantity

Study & Planning

Uganda

ORWOOD’




4 St. Regis

W, | oose Furniture

@ Qatar - Doha
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St. Regis
Qatar - Doha

ORWOOD’




St. Regis
Qatar - Doha
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St. Regis
Qatar - Doha
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St. Regis
Qatar - Doha
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St. Regis
Qatar - Doha
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Light Timber wood to
match with the leather

St. Regis
Qatar - Doha

ORWOOD



St. Regis
Qatar - Doha
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St. Regis
Qatar - Doha
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St. Regis
Qatar - Doha
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S, FF&E

@ Tanzania - Dar Es Salaam
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Ramada Encore Hotel
Tanzania - Dar Es Salaam

——ORWOOD’




Ramada Encore Hotel
Tanzania - Dar Es Salaam

ORWOOD




Ramada Encore Hotel
Tanzania - Dar Es Salaam
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Ramada Encore Hotel
Tanzania - Dar Es Salaam
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Ramada Encore Hotel
Tanzania - Dar Es Salaam

Lll

-
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IEE= 4 Points .,
___Sheraton

W, FF&E

@ Tanzania - Dar Es Salaam
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4 Points by Sheraton
Tanzania - Dar Es Salaam
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4 Points by Sheraton
Tanzania - Dar Es Salaam
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Sheraton Suites
Tanzania - Dar Es Salaam

ORWOOD



Sheraton Suites
Tanzania - Dar Es Salaam
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Radison Blu Hotel
Nigeria - Lagos
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Radison Blu Hotel

Nigeria - Lagos
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Radison Blu Hotel
Nigeria - Lagos

ORWOOD




= Protea
& Hotel
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Protea Hotel
Nigeria - Lagos
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Protea Hotel
Nigeria - Lagos
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S, FF&E
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City Plaza
UAE - Sharjah

ORWOOD




Commercial

NNBP

Staywell Offices

The Eigth Gate -EMAAR
Mafraq Hospital

Ajloun Hospital

HUBZERO MALL By Meras Holding
Lego Land Dubai By Meras Holding
Green Planet By Meras Holding
Oniro Offices Headquarter

Green Life Pharmaceutical
Headquarter

Kiosks Doha City Center

Green Life Pharma
Jubilee Insurance HQ
Police Stations — Nezwa
Police Stations — Salla
Police Stations - Liwa

Duha, Qatar

Furniture Supply & Apply

Dar Es Salaam - Tanzania Full Design And Fit Out Work

Damascus - Syria
Amman -Jordan

Amman -Jordan

Dubai- UAE
Dubai- UAE
Dubai- UAE

Lagos - Nigeria
Lagos — Nigeria

Doha - Qatar
Lagos — Nigeria

Wood Works & Joinery
Fire Rated Doors Supply &

Apply
Fire Rated Doors Supply &

Apply
Doors And Vanity Works

Doors And Interior Works
Interior Works

Full Exterior And Interior Works
Full Interior Solutions

Full Design And Execution
Full Interior Design & Fit Out

Dar Es Salaam - TanzaniaFull Interior Design & Fit Out

Oman
Oman
Oman

Furniture Supply & Apply
Furniture Supply & Apply
Furniture Supply & Apply

———ORWOOD"



+73 Buildings

Hotel, Offices, Barracks

+250 Product Types

+30K Products Quantity

+50K Packages Quantity

Qatar

TR KB

——ORWOOD’




New Navel Base Project
Qatar - Doha

ORWOOD



New Navel Base Project
Qatar - Doha




New Navel Base Project
Qatar - Doha

ORWOOD




New Navel Base Project
Qatar - Doha
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NEW
NAVEL
BASE
PROJECT
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New Navel Base Project
Qatar - Doha
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New Navel Base Project
Qatar - Doha

ORWOOD




New Navel Base Project
Qatar - Doha
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New Navel Base Project
Qatar - Doha
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New Navel Base Project
Qatar - Doha
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NEW
NAVEL
BASE
PROJECT
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\\% oberto cavall

N \ \

| a project by
\ DAMAC

S

"Eél 8 Locations Design Development
& Implementation

@ 2 Countries (Spain & USA)

*
yﬂ\’ Millworks & General Contracting

——ORWOOD’




roberto cavalli

showrooms

Beverly Center - California - USA

" :

| (0berlo cavall ==

ol
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roberfo cavalli

showrooms

Beverly Center - California - USA

ORWOOD




roberfo cavalli

showrooms

Beverly Center - California - USA
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roberfo cavalli

showrooms

Beverly Center - California - USA

SEFHORA
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roberfo cavalli

showrooms

Beverly Center - California - USA
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roberfo cavalli

showrooms

Beverly Center - California - USA
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roberfo cavalli

showrooms

El Corte Ingles - Puerto Banus - Spain

ORWOOD



roberto cavalli

showroom

ElCorte Ingles - Puerto Banus - Spain
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roberfo cavalli

showrooms

ElCorte Ingles - Puerto Banus - Spain

ORWOOD’




roberto cavalli

showrooms

ElCorte Ingles - Puerto Banus - Spain

-
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roberto cavalli

showrooms

ElCorte Ingles - Puerto Banus - Spain

ORWOOD



roberfo cavalli

showrooms

Pop Up - Puerto Banus - Spain
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roberlo cavall

showrooms

Pop Up - Puerto Banus - Spain
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roberfo cavalli

showrooms

Pop Up - Puerto Banus - Spain

ORWOOD
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Saudi Electricity Company
KSA - Riyadh

3" gt sty
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Saudi Electricity Company
KSA - Riyadh

ORWOOD




Saudi Electricity Company
KSA - Riyadh
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The
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The Museum of Islamic Art

Qatar - Doha

ELEVATION CLOSED FOAITICH sale 10

FLEVATON GRENED POSTION sowe 18

FECTICH noule 15

PLAN VIEW scale 1/5

FIXING PRINGIPLE scale 1/5

ISOMETRIG VIEW scale 1/5

ORWOOD’




The Museum of Islamic Art

Qatar - Doha

ORWOOD’




The Museum of Islamic Art
Qatar - Doha
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The Museum of Islamic Art
Qatar - Doha

ORWOOD




Qet/\/late

Privet
Company
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Privet Company JetMAT Aviation
Turkey - Istanbul
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Privet Company JetMAT Aviation
Turkey - Istanbul
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Privet Company JetMAT Aviation
Turkey - Istanbul
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Privet Company JetMAT Aviation
Turkey - Istanbul
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Privet Company JetMAT Aviation
Turkey - Istanbul
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Al Saad
Tower
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Al Saad Tower
UAE - Dubai
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" Emaar 8th
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Emaar 8th Gate
Syria - Damascus
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Emaar 8th Gate
Syria - Damascus
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Residential #

Private Villa

Clapton Estate Villas
Two Towers G+22
Wasl 140 Villas
Mazaya 3 Towers

Governer Lodge

Boudvaria 108 Residential
Buildings

No.6 Residential Buildings G+5
Senior Staff Villas Furnishing
No.22

Telal Al Grhoroob

Dar Es Salaam -
Tanzania

Lagos — Nigeria

Dubai-UAE
Dubai-UAE
Dubai-UAE

Lagos — Nigeria
Jeddah - KSA
Kuwait City — Kuwait

Doha - Qatar

Jeddah —KSA

Design & Full Interior Works

Full Interior Design And Works
Kitchens And Wardrobes
Kitchens

Wooden Doors Works

Interior Solution

Supply & apply, (Doors, Vanities)

Full Fit Out & Wood Works &
Joinery

Full Furnishing Supply & Fix

Doors

ORWOOD



Privat Villa
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Privat Villa
USA - Miami

ORWOOD




Privat Villa
USA - Miami
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Privat Villa
USA - Miami
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Privat Villa
USA - Miami

‘Jl
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©  Clapton
__ Estate

s Privat
Property

W, Joinery works

@ Nigeria - Lagos
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Clapton Estate Privat Property
Nigeria - Lagos

ORWOOD




TECHNICAL
STUDIES




Pearl Lounge
Nigeria - Abuja




Pearl Lounge
Nigeria - Abuja
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Pearl Lounge
Nigeria - Abuja
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Pearl Lounge
Nigeria - Abuja
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Pearl Lounge
Nigeria - Abuja
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Pearl Lounge
Nigeria - Abuja
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Pearl Lounge
Nigeria - Abuja
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Pearl Lounge
Nigeria - Abuja
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Pearl Lounge
Nigeria - Abuja
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Pearl Lounge
Nigeria - Abuja
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Pearl Lounge
Nigeria - Abuja
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Pearl Lounge
Nigeria - Abuja
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Private Villa
Kuwait
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Private Villa

Kuwait
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Kuwait

Private Villa
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Hotel Garden Inn
Jeddah - KSA

Hilton Garden Inn - Jeddah
KV ProjectNo.2128

Hilton Garden Inn - Jeddah
& Project No. 2128
e B
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Hotel Garden Inn
Jeddah - KSA
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Hotel Garden Inn
Jeddah - KSA
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Four Points
By Sheraton

= suansuBHEE
rEEETEEEEREe (8

BY SHERATON

B\ VNI 8 s —
.
S Fw Py

ORWOOD




Four Points
By Sheraton

LR T
AT 0N NS

ORWOOD’




Four Points
By Sheraton

b
+ umsy

—

_______________

ORWOOD’




Residence Inn
By Marriott

ORWOOD




Four Points
By Sheraton

pute) w3 oy g P
e e ——

dOOM¥O

i

¥

H

ORWOOD’




Four Points
By Sheraton

MLM.'..% ,..-_ ‘m_u _”h...““.u..."._“_A...._..‘....«..‘......w......-..“.ﬁ

=2 m_nqn,ﬂw*uw'&uu“

scﬂ; S Grve G susID
=) .J

o .
- ¥ - Fr—— ‘W.‘ll 4

l.ill!:l
P e |
e e e e

povs

N e mem

dOOMUO

ORWOOD’

- ——
R L S L)
R il L e L T !‘
v | -
- b—————e
T retw ! oS
' - - - - =
: "
vli
L4
- 1w 8 souesd
- q
$ e
‘o ‘e
b e
p
_ﬁ
m
| 1
2O
| b
|
i
1
|
H
|
{
| e
[T — O
[ - - - -
3
o




Four Points
By Sheraton

n%

.nlquﬁ

-

i
|

ORWOOD’




Four Points
By Sheraton

LS [ ]
L% T L w
ﬂ.w.‘l._ B -]
w =« . o]
EEE |
wl_ q = : qul_ | waesd
t 1

ORWOOD’




PRR RN T TR LRI L 1 A R
bais mamn

Four Points
By Sheraton

R e B

—a.
——
. R LTI
—oae
e
i — 1 -
-
- — -
Fl S
—— . em— -—

sl

ORWOOD’




Four Points
By Sheraton

qoomyo

e

ORWOOD’




Four Points
By Sheraton

bk

|
|

e
el w4 g
pote) mewwm 2 6y M@ P

dOOMUO

q S

'l

.s!..‘a.... o) ]
g o DAL ST SOMS
— — !-!13—1 .
" = INAT | et M
! — e } —t > —— :
i _ a—
- mm — = nl.ﬂ(m S

ORWOOD’




Materials Approvals
Examples
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deni

_ Nolenal AvoionServices

COURTNEY MICHAEL
PARINERSIOP
AL
O

Q’WCOD Inbemohonal Mimarlk Lid

Materials Approvals
Examples

[ Eenhaeion 1

ORWOOD

‘ Ptapcl Tille: \ & | Ahup loungp | @ ' l’btl t-btmurf LDU‘IQE
\ Maferlal Approvd Itequesf MAR NofRY rRY 2|5/204 No 5 | @ uws-..bmna
 Material Ref: | | Aspraschdescoption | Dote: 1|2 ] I : 2 1 |® [:] Resbomithal
| Projmct Ref. i Cetcriphon L Mant./Suppliee | Wom Ret.
Per muter cusre-SUpply & nitall Pattem
Abuja Lounge tilas Bladk, boeige snd brown Marbk or
Anehing /2 Flaors & Skrts | similar sifect for dnng &es and Waling
P | ares actording to specs standands and
ool S - a0k
Per meter suare supply &install Beige,
Port Haroourt Lounge | grgyn g Back Pattern Tikes, il with
Rnshing / & Floors & SWAMS | oo raved samples by consuktant & aceordng |
22 to spec. tantdards S dramings,
¢ = N - s | 2
Document Soft Co| Somple Cort = Drowings o sheet
O [ sof Py O O frzol &= g [ pot

| Hovingg checkad this submidtol we cerify thad it corfmmafeomply o the requrement of the Contract
Documenisin allrespects, except os othenvise ndicoted haren:

A4

Delvered by: Fevvez Halipoghs

Dote: 127122019

Convacior Fopct manogei/Nome & Signatuie: fent by emal

Paps1otd

ORWOOD



Materials Approvals
Examples

Material Approval Form

Date: 12/12{2019 Matorial Ref.: | As project descriphon

manufacturer: | - Country of Origin: | -

Specificalion Reference: | As project descnphion

' material Description:

This s only for marble Patterm Tiles drawing submittal.

White: White Wooden

Bege: Golden Century

Black: Black marqunie

A marble fioor patfemn drawing wing 2 colours of marbles coming in files 40 x 60 cm.

material Sample:

codi O a- Appioved | O ¢ -revise & resubmit
|0 8- Approvedwithnotes | [J D-Rejected, Resubmit | —
Proec! manager/Name & Signalure: Consultant /Name & Signature:

O N -No Actions

Date: f f20__ Date: / f20__

Page3ci3

ORWOOD



Materials Approvals
Examples

Client:

Consultant:

PARTNERSHIP

NIGEMIA LAMITED

COURTNEY MICHAEL

Contractorn:

ORWOOD

CRWOOQOD Internahonal simorlk Lid

oaccording o specs, drowings.

Finishing / Floors & skirts

Per meter Length-Supply & install
Wooden Beige Marble 2cm Thickness

Nationaol Aviation Setvices xOueia1?
Project Title: ‘[ & [.Abuio Lounge ] = ] Port Harcourt Lounge
Material Approval Request  mar.no./RY (2 5 2 61 i 2|7 | | B NewSubmittal
Material Ref.: | As project desciplion | Date: alaf1|2|2 a1 |9]| O Resubmitol
Project Ref. Dezcription Supplier item Ref.
Per meter square supply & install
Finishing / Floors & Skirts | Wooden Beige Honed marble Tiles, all
2- with approved samples by consultant
[for both) & according to spec. standards &
drowings.
i 7 per meter length Supply and install
Fnishing / ;3“’ 3K | \weoden Beige Honed Marble Tile for | ANTONG SUPPLY
sirls 10 cm height, for all lounge CHAIN [HK] CO..
[for AL) LUMITED

2-10 for Skirts 10 cm height, chamfered on
[for PHL) 45 degree according to specs,
standards and drowings.
O pocument [ soitcopy B sample [J cedificate [ caokulation B Dato sheet

Having checked this submitial, we certify thal it confirms/comply fo the requirement of the Contract
Documentsin all respects, except as othernwise indicated herein:

Delivered by: Fevvaz Hatipoglu

Dafe: 2071272019

Contactor Project Manager/Nome & Signature:

sent by email

Page 1 0of 8
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Materials Approvals
Examples

Material Approval Form
Date: 30/12/2019 [ Material Ref.: I As project description
Supplier: ANTCNG SUPPLY CHAIN [HK] CO., UMITED Country of Origin: | China

Specificalion Reference: | Wooden While Honed marble

wmaterial Descrption:

Wooden White Grey Honed marble

Natural marble

more s Calcium Carbonate

Polished Phoiomelry: Above 85 degree

more details in the attached marble inspect repori

Physical semple will be submilted

Supplier:

ANTONG SUPFLY CHAIN (HK} CO.. UMITED

Rm 248, South Tower, Junhui building, Tryuxi Road, Tianhe Distnct, Guangzhou, China

material Sample:
| O a-approved O ¢ -revise & resubmit
Code: i ) Stz SR, [ N -No Actions
[ - Approvedwith notes | [ D —Rejected, Resubmit
Projec! Mmanager/Name & Signature: Consultant /Name & Signalure:
Date: / /20__ Date: 4 fF20__
Page3of B

ORWOOD’



Materials Approvals
Examples

Client: Consultant: Contractor:

cunewans. | QRWOOD

NIGEMIA LAMITED

Nationaol Aviation Setvices ot CRWOOD International timorlk Lkd
Project Title: ‘[ & [.Abuio Lounge ] = ] Port Harcourt Lounge
Material Approval Request | maz.No./RY 2 5|26 3 3/ | NewSubmital
A_I:O;I‘;oi;o} [kptojecl descnption D:ate: 1“-3.“6 1 ‘2~ ;6 ~2 0~ 0 Resumei;l

Project Ref. Description tanf./Supplier Item Ref.

Custom made / Counier Spanish marbls + MOF! émm

FUR - O +oak wooden veneer stainless Turkey local
PHL steel skirting + Warm LED supplier
ndirect ighi."
3002524
MDF 1émm with linear Oak
EARTe hafRd-eogBuffet Ol | wood veneer + Black Spanish Turkey local
AL/ PHL marble on 14 mm ply wood + supplier
Stainkess Steel skirling

O cocument [ scst Copy O Sample [0 cenificate [ calculation [ pate sheet

Having checked this submitial, we certify that it confirms/comply fo the requrement of the Contract
Documentsin all respects, except as otherwise indicofed herein:

Delivered by:

Date: j 1 20__

Conlractor Froject Manager/Name & Signature:

Page 1 of 3
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Materials Approvals
Examples

Material Approval Form
Date: 13/01/2020 Material Ref.: | As project descrption
manufacturer: | Turkey local supplier Country of Origin: | Turkey

Specificafion Reference: | As projgec! description

material Descrptlion:

3002526

Black Spanish marble

material Sample:

e
Code: pRIoved

) | O B—fpproved vgith qo!es
Proec! manager/Name & Signalure:

Date: f f20__

Page3of 3

O ¢ -revise & resubmit

O N -No Actions
| Obp- Rejecied, Resubmit

Consultant /Name & Signalure:

Date: / f20__

——ORWOOD



Materials Approvals
Examples

Client: Consultant: Contractor:

cunewans. | QRWOOD

NIGEMIA LAMITED

Nationaol Aviation Setvices ot CRWOOD International timorlk Lkd
Project Title: ‘[ & [.Abuio Lounge ] = ] Port Harcourt Lounge
Material Approval Request | mas.No./RY |2 5|26 2 4|/ |3 NewSubmittal

A_I:O;I‘;oi;o} [kptojecl description D:ate: l-_ms_ MO 1 ‘; §_0—~2 0~ 0 Resumei;l
Project Ref. Cescription Manf./Supplier Item Ref.

Per meler square - supply &

@ o - - - - /\ - -
Finishing / Aoors & Skirts nstal rubber ties on local fles L_v/_) T'le Talari Cushion

2-9 [ AL for kids" rorom. according fo >
2-5{ PHL specs, standards and Park ve Zemin 4z Sa0. T U4 St [Eva Fooring)
drawings.

O cocument [ soft Copy O Sample [J certiicate [0 calculation [ Data sheet

Having checked this submittal, we certify that it confirms/comply fo the requirement of the Contract
Documentsin all respects, except as otherwise indicated hereim:

Delivered by: Fevvaz Hatipoglu

Date: 15/01/2020

Contractor Project manager/Name & Signafure: _________ sent by email

Page 1 of 3

ORWOOD



Materials Approvals
Examples

ORWOOD

Date: 15/01/2020 | Material Ref.: | As project description
 manufocturer: | TITIZKAUCUK [ Country of Origin: | Turkey
Specification Reference: I As progct description
matenal Description:
General Features

- Tatami cushions are multi-purpose floor coverings in the form of jigsaw squares made of special
foam rubber os sports and play cushions.
The jigsaw design allows the cushions to engage each other fightly and, ¥ necessary, be easily
removed and moved from one hall to another.

- The density of the foam rubber is copable of absorbing impacts and shocks caused by falls and

impacts.

- Tatami cushions are easy o clean, washable with soap and water.

- Provides heat insulation.

- Dwelectrc.

- Provides sound insulation.

- Resistant to abrasion.

- It has a non-dip feature.

- Does not absorb water and does not smell.

- Thickness
Usage:

- Children’s play rooms,

- Indoor play rooms and halls,

- Kindergariens, kindergoriens and kindergartens,

- For East sports centres,

- Indoor sporis halls,

- Physical rehabiliation centres,

- Fitness and health clubs, (Step, Aerobics and Gyms)

manufaciurer:

Tz KAUCUK
wwwilitizkaucuk.com
materiol Sample:

100x100 ¢cm

26 mm
El‘ A~ Approved D?- Eavis;e & resubmit
Code: R , : : [J N —No Actions
Os- Approved with noles Q D - Rejected, Resubmil
Projpect manager/Name & Signature: | Consultant /Name & Signature:
Date: / /120__ Date: / f20__

Page 3 of 3
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FIRE RATED
DOORS




ORWOOD is Q-MARK certified

by BM TRADA in the field of fire-rated wooden doors.
Our certified doors are produced to withstand fire for 30,
60, 90, and 120 minutes, in compliance with industry

standardes.
7 #]
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FD 30

Fire Rated Doors

These doors are used as degrees in the spaces most
vulnerable to the spread of fire st like kitchens,
stalrcases and service rooms, N addition tc many
other public uses such as hotels, hosptals,

office bul.dngs.

These doors are used to prevent spreading fre, there-
fore Its preserve lves and properties. It is preferable
to use the FD 30 n most places generally Especially
the nternal and External Doors,

The FD30 specifications :

1- Strips : fire rated strips for FD30
coocr, 10*4 mm PVC encapsulated
palusol 100 Intumescent SHT.,

2 - Lipping : 44 mm wide * 10 mm
thickness , Gracle A solid wood,
all around

3 - Shutter core | 44 mm thick
Halspan particleboard.

4 - Lamination : door face material

finish can be of wood veneer, plastic
Laminate or painted finish, and we could add glass or louvers .

ORWOOD




FD 60

Fire Rated Doors

These doors are used as degrees in the spaces .

-

R
most vulnerable to the spread of fire just like 0{,

kitchens, staircases and service rooms, in addition 5, £an
to many other public uses such as hotels, iy
hospitals, office buildings.

These doors are used to prevent spreading

fire, therefore its preserve lives and properties.

it is preferable to use the FD 60 in kitchens and
bathrooms in addition to use it in schools halls and
universities according to the British standards safety
which is required in the educational buildings.

»

S3088" " Sheet

Wés.  Fire Proof
S
2 S

1

The FD60 specifications :

( 60 minutes fire rated door) :

Panel thickness 55mm.

1- Strips : fire rated strips for FD60O
door, 2- (15*4) mm PVC
encapsulated palusol 100
intumescent sheet.

2 - Lipping : 54mm wide x 10mm
thicknesses , Grade A hard wood,
all around.

3 - Shutter Core : 54mm
thick Halspan particleboard .

4 - Lamination: Door face materialfinish can be of wood veneer, plastic

ORWOOD



FD 90

Fire Rated Doors

The fire rated doors are considered from the most
important safety facilities in modern systems
construction according to the intermational

safety standard, thats related to its enormous
contribution in preserving lives and properties

in the first-class, particularly in buldings with

high density residential like towers, public and
private Institutions, hotels, hospitals and the
educational. bulldings, Where the fire rated doors S0
recucing the spread of the fire Limits in one place.

Its preferable to use these doors In corridors (data,
server, archive) rooms,

The FD90 specifications :

( 90 minutes fire rated door) :

Panel thickness 65mm.

1- Strips: fire rated strips for FD90
door, (25*6)mm, (15'6)mm
(2*50)mm PVC encapsulated
pausol 100 intumescent sheet.

2 - Lipping ; 64mm wide x 3mm
thicknessesGrade A hard wood,

3 - Shutter Core: 64mm thick
particleboard Halspan blank,

4 - Lamination : Door face material finish can be of veneer wood plastic
Laminate or panted finish, and we could add glass with specid specifications.

ORWOOD



FD 120

Fire Rated Doors

The fire rated doors are consklered from the
advanced safety systems in modlern
construction, it delays spreading fire from

an area to another, in addition to being a
barrier which prevents leakage of smoke
from the fre area which Leads to many cases

of suffocation so it helps to secure the evacuation

of lives and properties during fire.

It is preferable to use the FD 120 in rooms which contains
importan tinformation (server data rooms) and banks.

The FD120 specifications :

( 120 minutes fire rated door)

Panel thickness 65mm,

1- Strips : fire rated strips for FD120
door { 20*4) mm{15*2)mm,
(2*38)mm PVC encapsulated
palusol 100 intumescent sheet.

2 - Lipping | 64mm wide x3mm
thicknesses Grade A hard wood.

3 - Sub-lipping : 32mm wide x 10mm
thicknesses, Grade A hard wood.

4 - Shutter Core: 64mm thick Combination
Of (28MM. Halspan Core, 9mm. Thick CRC Mid Face & 3.2 mm. Thick MDF
Surface All Are Required For120Minutes) and we could add glass in a
very certain places .

ORWOOD



|- Tubular Core Shutter

Panel thicknesses 42, 45, 48 mm :

1 - lipping:I0mm thickness solid wood all arcund
2-inner frame; 70mm wide soft wood frame.

3- tubular chip board

4- 4mm plywood sheet

5- final lamination (veneer, HPL, PVC, or painted)

ORWOOD



2- Honey Comb Core Shutter

Panel Thickness 40mm :

1 - lpping:1 mm thickness PVC.

2- Inner frame: 50 mm wide soft wood frame.

3- honey comb cardboard core.

4- 4mm plywood sheet

5- final lamination (veneer, HPL, PVC, or painted)

ORWOOD



Economical Frame Sets

|- Engineered Frame Sets : Frame Detals

This type of frame is the new innovation
of ORWOOD. by usng the waste of

our procuction to produce an engneered
hich quality finger joined frame set, we
became the first provider of the
recycled solic frames in the region.
ORWOQOD engineered frame set are
produced from sclid high density
hardwood, and high standard joinng glue

a50 it can be laminated, painted, or lacquered. K

.......

Advantages:
| - adjustable architrave

2- non-bendable
3- anti expansion - shrinkage

>

5- high density ;
6- durable [_

7- sustainable

4- low price

ORWOOD



2- Adjustable PVC Frame Set

Another innovation of economical frame set by ORWOOD, using Ught
welght structural PVC, Can be laminated with PVC te get the wood texture
or other,

Advantages:

I- adjustable

2- high strenath

3- quick and easy fix
4- waterproof

5- low price

P ninit \

{ |
‘...L..A..‘... po— f-.l
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Solid Wooden Doors

Solid Doors :

This type of Doors usually prferred to be used in the external Doors.
Because of its durability, hardness and ability to use all kinds of
where the whole door Is made of hard wood,

In addition to the possibility of choosing any desired design according
to the clients test.

These doors could be manufactured as a single leaf or doubled

(=] 3
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e Solid Door :
1. Stile.
: 2. Mid Stile.
6 3. Top Rail.
5 4. Top Panel
- - 5. Mid Rail.
6. Mid Panel.
7~ 7 Bottom Panel
8. Bottom Rail.
l
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